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FEDERAL BUREAU OF, INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



r 






'Name of Employee:— 
Where Assigned:. 



THEODORE L .^GUNDERSON 
ALBUQUERQUE 



Official position Title ; 



Rating Period ; from . 



(Division) 

SPECIAL AGENT 
4/1/57 



(Section, Unit) 



9/6/57 



ADJECTIVE RATING, 



EXCELLENT 



Employee’s 



Rated by: 

Reviewed by: 

'i 

Rating Approved by: 



N* R 




Outstanding, Excellent,' Satisfactory, Unsatisfactory 


'77L.Gr 

: t 




Special Agent 
^ In Charge 


9/6/57 


'Signature 

ohnson 


^ Title 


Date 





Title 


Dates-, > 




— Assistant : Director 


sEP^tair 



Signature 



fi ftL A ^ ™ OF REPOR |^--^- 

73 - ^Ses- >»s ( * ^ |x) 

/ , ( ). AnmM , .(N)jrafcD 4 ^.r 




JUL 9 1979 



6 SEP 24iaa/ 



7 /- 



XER0X Cf fK’/ESTlGATlC^ 






NARRATIVE COMMENTS 




Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance, is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring bis performance up to a 
satisfactory level. 
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R^FORMANCE RATING G^bE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-I8S ) 



Urn <A Employee ^THEODORE L , GUNDERSON 



. Title Special Agent 

Rating Period: from 4Zl/57toJ 



JRATtNO GUIDE AND CHECK-UST 



Note: Only those items having pertinent hearing .on employee** performance should he rated. All employees m same salary grade should he compared. 

Rate items as follows: 

g ■» Outstanding (exceeding excellent and deserving of special commendation). 

» - Satisfactory (good or very good). 

■-—T-- Unsatisfactory, 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating 

1, "Outstanding” adjective rating requires (A) that all rated elements he "4*” and (8) that each and every rated element he factually justified hy narrative detail on 

reverse Of form TO- 185. ^ ' 

2. “Excellent” "Satisfactory’' or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to he rated “Excellent" he must not he rated m satisfactory on any performance evaluation factors on the rating 
guide and check-list and must he rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must he exercised to insure that 
adjective rating Is reasonable in the light of elements rated. 

A Any element rated “Unsatisfactory" must he supported hy narrative comments. 

B. An "official’' adjective rating of "Unsatisfactory" must comply with the requirements deserved on the reverse of form f £>18$. 



(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts, 

(2) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably scire 
work bad). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives, 

(8) Initiative 4nd the taking of appropriate action on own 

responsibility, 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail 

(11) Industry, including energedc, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how*' of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results; 

(a) Internal security cases 

Criminal or general investigative cases 
1 . «^Jc) Fugitive cases 
■ ■ l .*^f(d) Applicant Cases 
— d?- (e) Accounting cases 
, (16) Physical surveillance ability. 



( 17 ) firearms ability, 

■ i. ( 18 ) Development of informants and sources of information. 

—jt-L ( 19 ) Reporting ability: 

■ ■ ^ (a) Investigative reports 

,<T (b) Summary reports 

(e) Memos, letters,’ wires ^ 

(Consider— a£&wciseness; — Z^larity; ^^Organization; 
^^Soroughnessuj^accuracy;^^adequacy and perri* 
nency of leads; .^administrative detail ) 

mmmm (20) Performance as a witness. 

(21) Executive ability; 

-■ i . (a) Leadership 

. ■ ■ 1 .. (bi Ability to handle personnel s 

_L. (cl Planning 

id) Making decisions 

— (e) Assignment of work 
if) Training subordinates 
(g) Devising procedures 

^ (h) Emotional stability 
. (i) Promoting high morale 

— (j) Getting results 

***• (22) Ability on raids and dangerous assignments: 

>. %» (a) As leader 
. (b) As participant 

— (23) Organisational interest, such as making of suggestions for 

improvement 

„ k,.i ( 24 ) Ability to work under pressure, 

■ ( 251 MiscelUneous. Specify and rate: 

Dictation 



A. Specify general nature of assignment during most of rating period (such as security, criminal applicant squad, or as Resident Agent, supervisor, instruct 

l^rCtC.): - n - i "i'i i --- " ---- ^ — - r — -- 

Security 



B, Specify employe^smo^ .ggc^ri talents (such as investigator, desk man, research, instructor, speaker): - 



C, (1) Is employee available for general assignment wherever need* of service require? answer is not “yes," explain in narrative comment*.) 

(2) I* employee available for special assignment* wherever need* of service require?*yG3If answer » not “yes," explain in narrative comments) 

D, X, Ha* employee had an abnormal sick leave record during rating period? - 2, Has employee used more sick leave during rating period than earned 

during such period? ». HO*. (If answer to either question is "Yes," explain in n arrativ e comments ) 

E, I* employee qualified to operate a motor vehicle incidental to hi* o&cial duties? llxj Yes CZD No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use, (b) I* 
physically fit to drive, (e) Past safe driving record OK or has passed Bureau road test, 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding. Excellent, Satisfactory, Unsatisfactory 



■ EMPLOYEE'S INITIALS , 




» 




THEODORE L. GUNDERSON 
Special Agent 
GS 11, $6605 
September 6, 1957 



This special report of performance rating is 
occasioned by my transfer from the Albuquerque Division. 

SA GUNDERSON continues to be assigned to the 
Headquarters City, working exclusively on security matters 
and internal security investigations. He is aggressive, 
intelligent, and hard working. He achieves good results. 

The comments appearing in his performance rating of March 
31, 1957 are still applicable. 

By letter dated May 29, 1957 the Bureau 
advised SA GUNDERSON, that on the basis of a suggestion 
made by him, the Atomic Energy Commission had indicated 
they would revise the Personnel Security Questionnaire 
to include information suggested by SA GUNDERSON. 

By letter dated July 18, 1957 the Bureau commended 
the Albuquerque Division for having shown increases in all 
categories of statistical accomplishments for the fiscal 
year 1957. SA GUNDERSON contributed substantially to this 
achievement during a period when he was relieving in a 
Resident Agency. 

During this rating period, on June 12, 1957, 

SA GUNDERSON was approved as a relief supervisor of this 
office* He handles his supervisory duties in a conscientious 
and thorough manner. He is interested in and available 
for administrative advancement, and definitely possesses 
potentialities for advancement in the administrative field. 

In comparison to other agents of equal grade, 

I feel he is definitely entitled to an excellent rating. 




PlUM 



4 



FD-253 (11-22-54) 



UNIT J^TATES DEPARTMENT OF Jl 1 \ 

FEDERAL BUREAU OF INVESTIGATE 



In Reply, Emm Rtf# to 
EUNo. 

Director 

Federal Bureau of -Investigation 
United States Department of Justice 
Washington, D, 0, 



WASHINGTON 25.D.C. 



0 % 



Dear Sir: , v , 

' For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
tlje^BI vho has previously contributed to this .fund and vho dies from any cause except self-destruction 
vhi^Le employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in 'said fund. Payment will 
be m ! ade for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of tvo years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fundvhich J understand is to be administered in the following manner. 

The Director of the iFBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said .fund, which committee will .recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same -to the Director. Upon the death of .any Special Agent 
vho is a member of said .fund the appointed committee will consider the case end submit a recommendation to 
the Director as -to its conclusions. Appropriate instructions vill then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
'liability of the -fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as m y beneficiary for FBI Agents' Insurance Fund: 

Feme ] R elationship Date 

ai»s >h/o ten /v. b6 

The follovln£p*rson is designated as my beneficiary wider the Uhas. S. Ross Fund providing $1500 



death benefit to beneficiary of agents killed in the line of duty. 



JRelationship.. 



.Date 



cr/d / s 7 



V. v 



Address. 



HMih. 









Very trulvjourj 

ui }(! / jU 

Special -Agent 





% 




(SrntesM. Theodore L, ■ SL(E)l^±irL: 



- nitsrNWiMimt [ iwmnttTioKNA. |mof»foi«iww|ioDMTt mx luimwmR 



SSie LEAVE. RECORD/ *.•* 



, J ANNUAL I aw i g rt j mm i m | ABSENCE WrTHOVTPAY P«wwiwi uwtKi 
f ^ Jh^ jj ft taken uu-rnm 

^(totai ^ kr$.|total s ftS #*■ hikJtotal mb* Iwh Itw Nlmp 100 ' (lm TAI ® 



ANNUAL 



PMPENSATORYTIME RECORD 




LAST NAME FIRST NAME ANO INITIAL | IDTOCATIQNNOi | TYFCOf APPOINTMENT 

Gunderson, Theodore L,, SA (£) 



YEARLY SUMMARY (HOURS) 



CALENDAR YEAfa 












































































LEAVE RECORD/ •« imw 



CALENDAR YEAR 



SUE) Gunderson, Theodore L 4 till 12-10-54 



£ FIRST NAME AND INITIAL 1 IDENTIFICATION NOi I TYPE OF APPOINTMENT EODDATE 



, f m JSS: f r .y .. ^ 1 AM WITHOUT PAY 

• o J2L 1 * S S m » m » J 1 m hooks hours 

s m total to K&lm to * SK Acct JXJJ Ac«.| MTl |tyk Ik^ItotaiF^ WORKED taken 












































































(E) Gunderson, Iheodore 1 



UST NAME BRST NAME AND INITIAL IDENTIFICATION NOi | TYPEOT)ffCTNJMO[T | EOD DATE 1 AGENCY | CAUJTOAR YEAR 



LEAVE RECORD/ « 



ANNUAL 



ANNUAL' 



YAWN ^ 

KRiItOTAL Ktt[m ^ S KR$,|wTAl ^ Htfi TOTAL 



SICK | ABSENCE WITHOUT PAY pTOTORY TIME RECORD 

Mumm 



m m 



Hw HOURS rh • 

works) Taken 




LAST NAME FIRST NAME AND INITIAL 

SA(E) Gunderson, Theodore L. 































































<?9<) V7M 

.nrtfriOy 9 



(rum tyre o* fit i mt au information) 

Lb* (S£> 



\Pcd6*z 

»J«»U A 



m'SJ 



OFFICE OF ASSIGNMENT ^svashf /»n 

NOTE : PLEASE READ THESE INSRUCT10NS BEFORE COMPLETING FORM. 

if in wreau 19 years from too min under item * ano no u*vt without fay in excess of o 

MONTHS IN ANY ONt CAltNOA* YtAA. AS USTt© UNGER HEM 10. IT Will CHIT It NECESSARY FOR 
YOU TO OMTIFY YOU* STATU* |Y FUCIN4 A ONEOK MA*K IN TNt '19 YtARS 0* OYER* SOX IN TNI 
■TOTAl FEOERAl SERVICE' SFACt AT THE -TO* OF TNI$ FAGt. ANO SIGNING TNt F0*M. 00 NOT Fill 
IN OTNt* INFORMATION IN $U0N 0* St*. 



mVKXIS CIVILIAN 
©OYtftNMCNT StRVtCfi 
<||Yf COMPUTI KAtfOF AftCKCt 
' AND MANCN) 



FDJ95 

TOTAL >/ 
FEDERAL SERVICE 

(CHECK ONE, PER OTEM II) 

ItSS JYK. NIT/ I9YRS, 



LESS than 
is Y*y 



OYE* 

o 



(*> OF Uttt OF 9WIKEM 9N JANUARY «, 1*52 
- 9ATE YOU WIU REACH NEXT CATMMY: '*■ 




ATE' EOD 


DATE SEPARATED 









TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

(A00 AU TIME USTEO UNOt* ITEM ». OlVIOf TOTAl 0AY9 IY 00. TOTAl MONTKO IY It,- «IVt TOTAl IN EXACT YEARS. 
MONTHS ANO OAYS SERVES) 



5 MILITARY SERVICE 



DATE ENTERED ON 
ACTIVE DUTY 

DAT! IIVCN ON KMMTION DOCUMENT 



DATE DISCHARGED 

DAT! A1VEN ON SEPARATION DOCUMENT 




6 (IS im[4 Tm/ wwiutm 0 . divide total days iy $> t total months »y 12 - cm total in lxact years, 
MONTHS ano days SERVED) 



STATUS AT TIME A 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE), 



A PRESENT FBI 
SERVICE 

(IF RCINSIATtO. LIST OATCS 
OF FRIVIOUS SERVICE WITH 
Ftl VNOtR ITEM 0) 



ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 



□ 



LATEST EOD 
DATE 

)0 IT/ 



MONTH DAY YEAR 



RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 

□ 




0 FEDERAL SERVICE TIME . GROSS TOTAL 

’ (AOO ITEMS ». 0. ANO ♦. DIVIOE TOTAl CAYS »Y SO. TOTAl MONTHS tT It-GIVE TOTAl IN |XACT YEARS. MONTHS ANO CAYS SERVEO.) 



IQ LEAVE WITHOUT PAY(EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (U ST TOTAL IN YEARS, MONTHS, AND DAYS) 




CD ■ 



TOTAL SERVICE SINCE 



■i nn ini u — 


nt. 


m. 


_ NTS 


0 


WEUE5M 



IN COLUMN ON RIGHT 



(WRITTEN SIGNATURE) 
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Office Memorandum • united states .government 



■ T a : Director, FBI 



SAC, ALBUQUERQUE 



subject: T HEODORE JJ\ .GUNDERSON (^ ^Iq jqq) 
PERSONNEL STATUS CHANGE 



ALBUQUERQUE 
ADDRESS -AND PHONE CHANGE: 



.(Division) 



DATE: 10/28/57 






Present phone: __ 
Present address: 



.(City) 



MARITAL STATUS: 



Remarks : 



Married to 



BIRTHS: 



Girl named 



Boy named 



, f ' 

jy ' Born on j | at St /_ Joseph's Hosi 

j I * eB pl°y ee and _ 

This is their 2nd child. 

“ OOWtaU - , “ I 67- M3 47/-12 



Home address: 1710 Hoffman Drive NE 

Albuquerque, New Mexico. 






8 NOV 1 1957 



1 - Bureau 

1 - Albuquerque 

/fd 

(3) 



{/ <*>■ 







LAST 



MIDDLE 



FIRST 

sv 

BUREAU ASSIGNMENT tgftg. M .„.\vy. , E.O.D. /»-/» 

MARITAL STATUS JjAHi tj 



DEPENDENTS [_ 



AU**+*~ m m mm - ~ w — «W w — " aw — ■ " v 

<£>f &/aA V/M 

BIRTHDATE A^? //3^ DRAFT CLASSIFICATION Mfl. 

DRAFT BOARD ADDRESS />< ft/v/t / ^sJlLSjA. «- 

DATES, BRANCH OF PREVIOUS MIL. SERVICE 



RESERVE UNIT MEMBERSHIP, DATE OF ENTRY ^//g 



3 * 

671- NOT RECORDED 
9 OCT 23 1957 



personnel hi$ of 

THEODORE LE^UNDERSON 






TO : DIRECTOR, FBI 

FROM : SAC, ALBUQUERQUE 

SUBJECT: 



i 

COPY - 143 
9/12/57 

f 

Wa, • j t 



b6 

b7C 



- VICTIM 



m'omoyy ^k-odo^e, L. &ir rtJ *,**<>*/ 

OF COMMENDATION 

Remytel 9/11/57, advising the subject was taken 
into custody on the evening of 9/10/57# and an authorized 
complaint had been filed charging this subject with a violation 
of the Extortion Statute . 



The purpose of this letter is to recommend letters 
of commendation for Agents of the Albuquerque Office and 
letters of appreciation for Officers of the Albuquerque Police 
Department for what I consider a most' outstanding job in 
surveilling and coverings the payoff and taking the subject 
into custody despite exceedingly difficult circumstances. 



As the Bureau Is aware, the victim received a 
letter dated 8/4/57, instructing that she take $200.00 to 
the Bowery Bar on 1st Street on Saturday, 9/7/57# at 10:00 
P.M. She was threatened In this letter unless she comply. 

The Bowery Bar is one of the most disreputable bars in the 
City of Albuquerque located in the immediate area of the 
skidrow section of Albuquerque. The payoff on 9/7/57 was 
of course covered. However, the subject did not appear. 

* 

On 9/9/57# the victim* received a phone call in- 
structing that the payoff be made at the Sunshine Theater 
in downtown Albuquerque at 8:00 P.M., on 9/10/57 by leaving 
the money under the second or third seat in the 15th row 
from the front. She was further instructed that if the second 
or third seat, 15th row was occupied, she was to sit elsewhere 
in the movie house and wait until the person sitting there 
left the theater,. She was then to move to the designated 
seat and leave the money and then leave the theater. 



Due to the similarities of instructions, the Bur eau's 



attention was calle d to the case captioned "UNSUB; 

- VICTIM; EXTORTION" Bufile 9-36109. 
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By teletype of 9/10/57# the Bureau advised that 
the individual who wrote the extortion note in captioned 
case was the same individual who wrote the note in the above 
mentioned case. 

As the Bureau can appreciate, in covering a payoff 
particularly when the victim decides to leave $200.00 in 
currency in a movie house, is extremely difficult 'and requires 
well thought out plans and a multitude of ' man power to 
effectively cover it. In the first place, ‘the movie house 
is dark, which requires Agents to be very close to the scene in 
such a way that they can observe the package after it is 
left, and at the same time not be made by the subject. In 
the second place, it is riot always, possible, in a crowded 
movie, to have the Agents covering* the payoff obtain the 
most ideal seats to effectively cover the payoff . Thirdly, 
there are a multitude of people in a movie house, particularly 
in this instance, since the Sunshine Theater is the largest 
theater in Albuquerque and usually shows first-run movies 
as it did on the night of 9/10/57, and with so many people 
in the theater there are many contingencies that one might 
expect and must plan for. 

The Albuquerque Police Department, of course, was 
cognizant of this case since the victim involved had requested 
police protection from them. The Bureau knows that the Al- 
buquerque Police Department is a- most cooperative Police De- 
partment with the Chief o f Police being PAUL SHAVER, NA, and 
the Assistant Chief being l 1 NA. Several 

Officers of the Albuquerque Police Department were utilized 
by this office in covering the payoff for these reasons. 

In setting up the plans for the coverage, it was 
not known of course when the subject would attempt to ob- 
tain the money. It was possible he mifeht attempt to take 
the money from the victim as she left her home, while she 
was enroute to downtown Albuquerque, while she was walking 
from her car to the movie house, as she was entering the 
movie house, if the designated seat was occupied, when she 
sat down somewhere else in the theater or actually after 
the money was left at the designated seat. These possi- 
bilities were of course taken into consideration in setting 
up the plans to cover this case. 

The overall supervision, planning, on the spot 
direction and supervision was afforded this case by ASAC 
ROBERT E. GEBHARDT as I was ill with the flu and was on 
sick leave. 




1*^- m 





i 
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m 

Assignments of the various Agents and Officers in- 
volved in this case were as follows: 



SA 



was designated to ride in 



the rear of the victim's car on the floor in the back seat 
from her home to downtown Albuquerque and return. 



SA 



and Albuquerque Police Officer 



^ ^ k. 

were designated to surveil the victim in a Bureau 
car Trom tier home to downtown Albuquerque and return. 



A Bureau car was spotted in downtown Albuquerque 
in the area during the day so that as the victim approached - 
the area of the Sunshine Theater, the Bureau car, previously 
spotted, could, be moved so that the victim could park her car 
and -not have a long way to walk to the theater thus cutting 
down on the possibility of someone snatching the money from 
her while enroute to the theater. 



SA PAUL L. DORRIS -was assigned to surveil her at 
a discreet pace as she proceeded from her car to the theater 
? and, at the same time, she was under constant observation by 
-SAS ROBERT J. WIRTH and PRANK -PORES, JR.,, from across the 
-street and down the iblock from her. 

SA FINIS I. ^PARRISH was assigned .to a position where 
, lie, could observe her when she turned the corner of the block 
in, which> her car was parked 1 and! proceeded towards the theater 
entrance. ■ * ‘ . 

There are, -two ; exits in the .Sunshine Theater which 
lea d into an alley; .Th is alley ancl : - exits wer e covered by 
. SAS I l ahd l |_ ln a Bureau car 

and -these Agents were" joined by ‘Albuquerque City Police Officer 
\ who had, previously assisted in the surveillance of 
the victim .from her home to downtown Albuquerque. 

SA THOMAS J. SMITH was assigned .to take moving 
pictures of all individuals entering and, leaving the theater 
between 7:00 P.M. and 9:00 P.M. He was’ situated on the, second 
floor of the Albuquerque National Bank directly across from 
the Sunshine Theater. 'Officials of the Albuquerque National 
Bank were most' cooperative in this regard . SA SMITH, in ^ad- 
dition, had a walkie-talkie with him. 

SA PAUL L. DORRIS and SA FINIS I. PARRISH had 
Bureau cars availab le on the stree ts in their immediate as- 
signed places. Lt. I 1 of the Albuquerque Police 

Department, was assigned wl,th SA FINIS I. PARRISH. 

-3- 
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SA D. ARTHUR BYRNES, JR., was assigned to the, radio 
in the FBI Office to correlate all transmissions. 

On the inside of the theater, SA l 
to whom this case was assigned, had a position in the front 
of the balcony in such a way that he could observe the second 
and third seats in the 15th row from the front continuously. 

He was equipped with a shoulder transmitter and, for th e lnfor- 
mation of the Bureau, this worked most effectively. SA 
was able to keep the Agents, outside the theater in the eureau 
cars, advised of all activity at all times. 

SAS | |were as signed 

to the seco nd and third seats in the lt»th row, while SA|~ 

I was assigned to the end seat in the last row. 
Albuquerque City-Police Officer ! I was assigned 

to the end sear in the last row on the opposite side of the 
theater. / 



t/ SA THEODORE L. GUNDERSON was dressed in the uniform 
of an usher and acted as such throughout the entire operation. 
This activity was made possible through the cooperation of 
the management of the Sunshine Theater. SA GUNDERSON was 
therefore in a position to be continually patrolling the 
theater. 



SAl was assigned to the third seat 

in the 15th row iron cne iront. 

ASAC GEBHARDT took a position between the last row 
of the theater and the 15th .row from the front. 

In view of the instructions of the subject which 
made it questionable as to whether the second seat in the 15th 
row would be available when the victim arrived in the theater 
at 8 1 00 P .M.j. it being noted the third seat was occupied by 
SA l it was decided to have someone in on the operation 

take the designated seat and the victim was advised, when she 
arrived in the theater the designated seat would be occupied. 
However, at exactly ten minutes after 8:00 P.M., after she 
arrived at 8:00 P.M., the person occupying this seat would 
leave the theater at which time she could then take her ap- 
propriat e position. Albuquerque City Police Officer! 

I I was therefore used for this purpose . On leaving the 

theater, he teamed up with' SA DORRIS. 

,, The Agents and Officers who had assigned positions 

inside the theater entered the theater at approximately 6:30 
P.M. to make certain that by 8:00 P.M. they would be in their 






AQ 67-56 
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assigned positions. By entering the theater this early, they 
were able to be in their positions designated by 8:00 P.M. 

The victim cooperated very well and she took the 
envelope, previously prepared by us, and put the money in 
and sealed it. The envelope was attached to a string. She 
was instructed that as she placed the envelope under the 
de signated seat, she was to pass the end of the string to 

SA l I who was then in 'the seat right beside 'her. —She 

had previously had an opportunity to see and talk to l 

so that she would recognize him even in the darkness of* the 

theater. 

The victim complied with the subject's instructions 
and entered the theater at 8:00 P.M., passed directly to the 
front, counted 15 rows back of course realizing that the 
designated seat would be occupied when, she reached the 15th 
row. She then took the position as instructed between the 
designated seat and ASAC GEBHARDT so that at all times there 
would be Agents behind her in the theater . At 8:10 P.M. 
promptly, Albuquerque City Police Officer| 
left the theater at which time the victim proceeded' to the 
designated seat. 'She immediately placed the envalnha-iinder 
the seat and handed the end of the string to SA l I She 

left the Sunshine Theater at, 8:15 P.M. and proceeded home 
without incident. 

At approximately 9:45 P-*M* there was a break in 
the movie and the house lights went on. Just before the 
movie started again, captioned subject sat down in seat 
number one of the 15th row. Immediately upon sitting down, 
he started acting suspiciously in that he was looking around 

and appeared to be trying to see under the seat of seat 

number two. As pointed' out previously, SA I I 

by use of the shoulder type transmitter, was able to keep 
all Agents and Officers in on the operation, outside of 
the theater, advised of the activity of this subject. 

Shortly after the movie sta rted aga in, some patrons 
entered the 15th irow at which blme SA I I and the subject 

had to stand and SA | [immediately noted, as did the 

other Agents immediately adjacent, that the subject looked 
under the seat of the designated seat and as a matter of 
fact appeared to >bend down as if he were going to gran the 
envelope, then hesitated and sat back down. SA l H ad- 
vised that shortly after, this, he began : to feel a little 
pull on the string and out of the corner of his eye, he was 
able to observe the subject moving the envelope with his 
feet from under seat number two under -his own seat. He 
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continued this maneuver several times bending down as if he 
were going to pick up the envelope, but on each occasion, 
sitting up straight. Eventually he had the enve lope directly 
under his own seat to the extent that SA I ~l had to extend 

his arm across the back of seat number two because the string 
was taut. 




The subject was then observed by SA I I to 

take his left foot and move the envelope from the floor up 
his right leg with his left .foot. As he did so, the string 
became tighter and tighter until eventually he realized that 
the envelope was attached to the stri ng. He immediately 
dropped the envelope,' at which time SA l 1 stood up which 

was the signal to the rest of the Agents that the subject had 
made a grab for the envelope. 



SA I I and ASAC GEBHARDT proceeded 

down the aisle imme diately and to ok the subject In custod: 



ablv—asai^ted by SA[ 

sa[ 



j and SA 



f 



] when he saw the subject was in custody, immediately 



retrieved the envelope containing the money. 



The subject was ushered out of the theater without 
incident or commotion and, of course, SA PARRISH, In a "Bureau 
car, was already p ulling up in front of the theater as -he had 
been advised by SA l I that the subject had been taken in to 

custody. As he was being led from the theater by SA l I 

and ASAC GEBHARDT, the subject gave a little physical argument, 
however, he, was taken to the Bureau car without difficulty. . As 
he approached the car, although he said :nothing, he stiffened 
out, placed his head against the car and refused to get in. 
Sufficient force was excercised by ASAC GEBHARDT and SA' I I 

in placing him In the car. He was immediately cuffed and 
searched right there and then the car proceeded to the 
Albuquerque FBI Office. 



For further information of the Bureau, it is 
interesting to note that the victim received a telephone call 
at 7:00 P. M. on the night of the payoff from the subject 
wherein he asked her if she fully understood the instructions . 
She replied In the affirmative and proceeded to relate to him 
what she was going to do. He told her that she was wrong in 
sitting in the extreme right side of the theater since he 
wanted her to sit on the fright side of the center section of 
the theater. This, of course, necessitated getting word to 
the Agents already in position to re-align themselves in the 
position instructed by the subject. This was accomplished 
without mishap primarily due -to ‘the communication system set 
up, and the activities of SA GUNDERSON who was utilized to 
good advantage in his usher uniform. 



be 

b7C 



bo 
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b6 
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I believe that this operation culminated in success 
because each Agent and each Police Officer performed their 
assigned duties in a. most capable manner. It is realized that 
there were 16 Agents involved in this operation and three 
Police Officers, but I firmly feel that it was because each one 
performed his duty in a highly satisfactory manner that the 
subject was taken into custody under most difficult circumst- 
ances. It is, therefore, my recommendation: 

1. That Individual letters of commendation be 
forwarded to each Agent mentioned above for 
their part -in this operation. 

1 

2. That individual letters of appreciation be 
forwarded to each Albuquerque City Police 
Officer mentioned above. 

3. That a letter of appreciation be forwarded to 
Chief of Police PAUL SHAVER, NA, advising him 
of the excellent cooperation of the above named 
Officers and thanking him for the cooperation 
of his Department. 



- 7 - 



¥/ , Standard Form 88 _ 

r < Rev. Aug. mo) 

P&QMVlGATIfc BT 

! £v*tivc&rs* 3&CE^ir 

Cis^VZJLK A -24 



RT OF MEDICAL EXAMIN 



IwtAST NAMJV^IRST NAME— MfODU NAME ^ 

/^Gunderson, Th eodore L. , 

4. HOME ADDRESS (Number, street or RFf), city or town, zone and State) 

_Jl?10- Hofflaan ;Dr. NE 

7. SEX 3. RACE 1 TOTAL YRS, GOVT. SERVICE t 

w _ -x MILITARY I CIVILIAN 

.. Male . 1 White 1 1, lT 

I2.DATEOFDIRTH XX PLACE OF DiftTH 1 



1 2 . GRADE ANO'COM^ONCN POSITION ^ | 3 . IDENTIFICATION NO. 



1 TOTAL YRS, COVT. SERVICE | to. DEPARTMENT, AGENCY.' OR SERVICE 
MILITARY I CIVIUAN 



5. PURPOSE OF EXAMINATION 

_Aimu3-, _ 

OR SERVICE ] I U ORGANIZATION WIT 



, E OCC M t 95 f 



14. NAME. RELATIONSHIP. AND 



i OF NEXT OF KIN 



....a. ». yy i. .. vv*v*_«.w.v ^ j f 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 7 1 .. 

it s. &. Ho$P. Sandia Base, Altaq^ue, «■ 

17/ratinc or specialty " 

CLINICAL EVALUATION | TToHS^mu 

NrkfrMii AfcNC«- (Check each item in appropriate coi- 
HvKMAL „mn: enter E**tfnotovsTustedy 

X 13. WO, FACE, NECK. AND SCALP 

X **>wost i 

X 20. SINUSES ■ 

X 21. MOUTH ANQ THROAT , 4 

X 25* DRUMS (.Pcr/orftiio^) ( 

X BTty*^Nt.KAL ^ nfi ^ g$, <?Q, w JJ) 

X 25. OPHTHALMOSCOPIC 

26. PUPILS and reaction) 

V P. OCUUK MOTliiy 

,y 26. UINCS AND OtEST (Include breasts) i 

X . 29. HEART (77ir«.a£, rhythm, sounds) 

X 30. VASCULAR SYSTEM (Varicosities, etc.) 

X i31« AOOOMEN and VISCERA (Include hernh) 

y - 52. anus and rectum 



TIME IN THIS CAPACITY; TOTAL LAST SIX MONTHS 

/VO I £5.-*bescr<^x> every Abnormality in detail, (Enter pertinent item rujmbor be for* e&ch 
._ comment? corttmu* in item 7$ afxt gA»»r> >Y > 



XBHOZ 

JUL 9 1979 



33. ENDOCRINE SYSTEM 

34. G~USY$TEM ' ' 

35 . umR~cl<mVims * 7 



37. LOWER EXTREMlTtES ^y^.^^1 



3U. Left variocele, small 



I//ENCLOSUKB 



-X 35 . SPINS. OTHER MUSCULOSKEUTAL 

X 39 . IDENTIFYING BODY MARKS* SCARS. TATTOOS 

x ^ " 4 ^ K ^ 7 MmTt^ in **\0 ) 

X 41. NEUROLOGIC (JEqvd\br\vmte*e* vn<i*eitem7£) . I Nw 

X 42. ISYCHIATRIC(Sr*cviV**»3»r*oftaIrf» Amoiim) / IL-vtAt rJfNTTlNl^ / / M 

^arcs /MCLqSUKB 6 **' 

,r ^ L yr IS. KXVIC D VAGINAL Q RECTAL f <Coj 

44. DENTAL appropriate symbols above or below number of upper and lower teeth, respectively) 

o ^Restoratde teeth _'X s~ Musing teeth <tf X 8)j~Fixed bridge, brackets to 




n ■ 



t.—Nonreslorable teeth X XX.— Replaced by dentures 



include abutments 



(Continuo in atom 7$) 

REMARKS Af 

Cl-1 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



X 


z 




4 


5 f 


*5 


7 


5 


9 


TO 


11 


12 


13 


14 


ISpX-i 


X 2 


31 


.30 


29 


29 


Z?\ 


26 


25 


24 


23 


22 


21 


20 


19 





: I, | i 



J 3 *4 c 0 a* ri & n ^ ^ ^ 

n - r. -r ^ WNGS 



1 Se#thed .i.U.Mfc********' 

1 ^ 



45. VR1NALYSIS: SR. CR. QX9 

ALSU MIN 1 [SUGAR I MICROSCOPIC 



within nom- 
linits 



49. PLOOD TYPE AND RH 50. OTHER TESTS 

FACTOR 



46. CHEST X-RAY (Place, date, film number, result) I 

Filsi No. A57 956 19 Dec 57 


47.^£ROL^^^Mc^«si result) j 


SBAH neg 1 





HM 1 fr 



1 yrrgRAL tu^jj uf 

r - r , ln - --a— aXI-IM.— ■ ■"' * 'l " 1 11 "" “ 

— — J 

\N 1^228$-! 



MEASUREMENTS AND OTHER m»INe$ 



51. WIGHT 


52. WEIGHT 


55. COLOft MAI* 


54. COLOR EYES 


55. euiLs* 

SLENDER MEDIUM HEAVY O&ESE 


55. TEM*. ' \ 


72" 


l£ii_ 


;-BroKn 


-Blue 


tm 0 n 'O 


<?8-9 



57.PLOOO PRESSURE {Arm. at heart level) 
SITTING Zk .. , m 



55. DISTANT VISION 

RIGHT 20/ 20 CO&R.TO 20/ 

UfT20/ ’ 20 7 " 'S^rro 20/ 

6i, WEUROPHORtA: ' 

(Specify distance) ES* 

*3. ACCOMMODATION 
RIGH T ■ LETT 

T 66. FiEL&'oF VISION 



,58. Pt&fe Xffiwjitjti# 



m 12h 


RECUM- 


SYS. 


STANDING 


** > / 


SITTING '■ 1 £• ( 




-SENT 

« - m J 


DIAS. 


(3 mn) 


0*aS» 


_ 22_-. 



*€f*Aflj?^ ^ 6f« 

2 « . Tj-i-i? 

L.H PRISM WV, | PRISM CONV. 



»*V'2 MIN. AFTER RECUMBENT AFTER STANDING 

» MIN. 

1 78 I .1 1 

6t “ NEAR VISION 



CORR.TO 

CORR.TO 



64. COLOR VISION (Test need and result) 65. DEPTH PERCEPTION UNCONNECTED 

(Test need and score) ■ »— ■ ■ ■■ » . .. t, , . . - ■ » 

AQC-NOKMAL - I 0 ** 6 ™ 0 >: 

67. NIGHT VISION (Test used and scare) 68. RED LENS f 65. INTRAOCULAR TENSION 



1 72. PSYCHOLOGICAL AnO PSYCHOMOTOR (Teste used and score) 



RIGHT WV3*J /15Svl*> A3 . r 

LtfTwV 1*> /ISSvIjJ /» i ---[ j .. > 

73. NOTES (Continued) AN 0 SIGNIFICANT OR INTERVAL HISTORY 



200 i -600 I 1000 1 2000 I -3000 f *4000 *#000 ' 

£59 | 6t§ | iOti 1 SOW* \ 1 896 | *099 1 SIS* 



( Us e add k ton al sheets of plain paper if n ec essary) 
74. Sv’MMARY Of DEFECTS AND DIAGNOSES (Lirt Ytagn'oseswith item nwt#rs)* ^ ^ 



75. RECOM M EN DAT IONS^*FURT HER SPECIALIST EXAMINATIONS INDlCATEO (Specify) 

None 

77. L WAMWE^C^Cft) 1 r-T-T— r~. 

,®1$ Aititffrtft r**sA tf""* /5 '7' * 



75. TYPES OR PRINTED NAME Of PHYSICIAN 

I 1 CAPT KC 

80. TYPES OR PRINTES NAME Of PHYSICIAN - 

- - - 2—5 ~ 



76. Physical PROP ilE 

'TTTTrTTTrTT 



PHYSICAL CATEGORY 



78. If NOT DUALIZES. LIST DISQUALIFYING DEFECTS *Y ITEM NUMBER 


A 


r t* r " 


c t 


None 


XXX 




• 



81. TYPEO.OR PRINTER NAME Of DENTIST OR PHYSICIAN (Indicate whkh) SIGNATI 

1 1 LT COL. DC 






bf REVIEWING OFFICER OR APPROVING AUTHORITY t SlGNATlI 








. I NUM PER Of AY* 
. - - i T ACHES SHEETS 



W. GOVERNMENT PRINTING ’Office t 195T*0“2 a34 IS H* «22*8* 1 





u 



ATTACHMENT TO STAND ARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

' FOR INFORMATION, AND GUIDANCE OF MEDICAL EXAMINER: 

1 

The following, portions of the attached examination report form need 
not be- completed: 

2 67 

3 68 

11 69 . 

14 % 71 (unless other 

.17 examination indi- 

62 1 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of -age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and 6 Rh .factor (Items 46 and -49) are not necessary unless the 
facilities, for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER .CLERICAL OR SPECIAL .AGENT APPLICANTS ■ OR 
EMPLOYEES: ' 1 : ” : 

The medical examiner should answer the following -question: 



Examinee - A-du 

(is. or is not) 
exertion. (Designate which) 

FOR ALL .MALE EMPLOYEES ■ OR APPLICANTS : 



qualified for strenuous physical 



The -medical examiner is requested to answer the following: 

Does examinee . have any defects restricting. or. prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the (practical use of firearms? Does examinee have any defects 
prohibiting safex>peratioh of motor vehicles? 



If answer is n yes n .please specify. 

IT_IS. ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR-VISION AND HEARING .BE COMPLETED IN DETAIL. 



Li- 4 V^'7/- 



CL Examiner] 



19 DEC t957 






November 5, 1957 




Mr* Theodors t* Gunderson 
Federal Bureau of Investigation 
Albuquerque, New Mexico 



Bear Mr* Gunderson; 

May 1 take tide opportunity to 
extend to Mrs, Gunderson and to you my 
hearty congrat ulations on the arrival of 
your daughter, f | , 

It is my sincere wish that your 
little girl's life will be Messed with good 
health and happiness. 

Sincerely, 

A "1 1 ^ JStjgar jffcwver 

* * ■ / 1 . ' 1 --T ' ■■ — 

coMM ; .Fg» — J 1 - SAC, Albuquerque (Personal Att§ntl$$ 
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MAIL ROOM CJ 
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Office Mem ( 4idum • united sk vi, Jsovernment 



Mr . Mohr 



H. L. Edwards 



DATE: 1-23-58 



D 

EEMjUNDER 






subject: SA THEODORE LEEMJUNDERSON V 

Albuquerque Office-Relief Supervisor 
EOD 12-10-51; GS-11, $7035 
Non-Veteran; Not in Reserve 

Not on Probation RE: PROMOTION 



ToUon — 

N 

- Boardman ^ 

- Mohf 

; Poison 
Bosea _ 
Tanxm „ * 
Trotter 
Nea^e . 

Tele. Boom . 
Holloman 
Candy/.. ..... 



This employee entered on duty as a Special' Agent in Grade GS-10 on 12-10-51, 
and was promoted to GS-11 on 1-2-55. He is available for special and 
general assignment, and is being considered for promotion to GS-12’. 

On 3-31-55, 12-9-55, and 3-31-56 he was rated SATISFACTORY. 

By letter dated 6-5-56 he was CENSURED in view of a material discrepancy 
which existed between the details and synopsis of facts in a report in the 
Atomic Energy Act - Employee case concerning! I ^ 



By letter dated 6-29-56 he was CENSURED for delay in setting out appropriate 




During an inspection of the Albuquerque Office in November, 1956 Mr. | [ 

advised he appeared to have ,at least (average potential for advancement; now-r 
ever, he had no outstanding qualities which would appear to Justify a 
recommendation for advancement at this time and* it appeared that he would 
benefit from additional Investigative experience. 



By letter dated 2-20-57 he was COMMENDED for his part in the operation on 
2-2-57 concerning a confidential matter. ^ 

j/« ***» 

On 3-31-57 SAC Johnson rated him EXCELLENT. 9 

By letterdated 5-29-57 he was COMMENDED for his contribution in submitting 
three suggestions, one of which was adopted. 

On: 6-12-57 his SAC advised, he was capable of being used as a Relief 
Supervisor and authority was granted. . . . 

On 9-6-57 SAC Johnson rated him EXCELL 

- I .Searched 

t 'Num bared ' ’id' . 

.'M5.CI -;;ir - * 1 

H:ijh 1WSJ ■ •’! "VIHQ J 



% 



’ 1 .'*H H9 J 
F .E U 



i )'<i{ 




3 



r 



His daily average overtime during the .past six months as compared with the 
office average is as follows: 



SA Gunderson 



2*25" 
1*29" 
1*40" 
1'32" 
2 ' 29 "+ 



Albuquerque Office 



2' 56" 
2' 35" 
2*14" 
2'39" 
2*13" 



RECOMMENDATION : (1 ) This agent has been in GS-11 since 1-2-55, which is 
over three years, in view of the two letters of censure and his failure 
to equitably share the work load; it is recommended he be passed over 
for promotion to *GS-12, and that he be xeconsidered In July,, 1958. 









(2) It is recommended his SAC be instructed to advise the 
Bureau whether there is a particular reason why SA Gunderson's average 
overtime during the past six months has been below the office average. 
(With the exception of December, 1957, which was above the office 
averaged 




2 



SAC, Albuquerque 



1-28-58 



Director, FBI 

THfODORK l8E , -6raDERSOH 
Special Agent 



PKRSOHAXr ATTENTION 



A review of the monthly overtime reports submitted by 
your office reflects that for- the period July, 1957, through 
November, 1957, the average daily voluntary overtime of SA Gunderson 
has been consistently below that of the Albuquerque Office for each 
month. 

It is your responsibility to see that all agents assigned 
to your office assume their equitable share of the work load and 
that any necessary overtime is equitably distributed insofar as 
possible. You should advise whether any particular reason exists* 
for the comparatively low overtime of SA Gunderson during the 
above period. 



Based on memo IT. L. Edwards, to Mr. Mohr 1-23-58, FDHsijh 
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March 17, 1958 
PERSONAL 



U 

Mr, Theodore L. Gunderson 
Federal Bureau of Investigation 
Albuquerque, New Mexico 



Dear Mr. Gunderson: 



The attention of the Inspector 'was directed during the 
recent inspection of the Albuquerque Office to delinquencies charge- 
able to you in Interstate Transportation of Stolen Motor Vehicle cases 
while you we re serving In a supervisory capacity. In a case involving 
| in which Albuquerque was the office of origin you approved 
a communication dated December 14, 1957, reflecting that prosecution 
had been declined but you failed to have an auxiliary offic e notified. 
Alsqin a case involving a 1950 Chevrolet, Motor Number f~ 1 

you received a communication dated October 14, 1957, indicating a 
possible violation within the Bureau** investigative jurisdiction! , _ 
however, you failed to initiate any Investigation^ 67 - . / 

RECOSDjSD - 141 j f • 

Hereafter, it will be necessary for yoq to demonstrate 
better Judgment and a higher degree of care in the performance^ ^ 
your official duties so that there will be no further reason to crSjtei%-„ 
you in this manner. Y -J 70 

fa{\ IK*:.. . ! 1 t 

Very truly yours, UD g- —-' 

"M* 



4* 'Hoover 



y/ i ^ John Edgar Hoover 
K Director 

1 - SAC, Albuquerque (Personal Attention) 

1 - SOG Albuquerque Field Office Personnel File 
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Based on Albuquerque Inspection Wi 
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COMWl — FBI 

MARX 7 1958 

MAILED 25 



GCB:fd. 




S T^W»OrORMNO.e* ] | ' 

Office - MemZ ' M-um • united^™ govern 

« '■:■■; \.. . . , •» DAT 




^pWmw 



TO 



jJr 



DIRECTOR, FBI *' : 

SAC, ALBUQUERQUE 
E^Jl 



•U-MJ.M'M'.- 



subject: THEODORE LEEAJUNDBRSON 
SPECIAL AGENT 



ATTN : PERSONNE 

CLASS . & EH • 

bbasok-fcim n 
DATE OF. REVIEW, 



DATE: .4/13/58, 

ueciassieted mbC&xO 

w taJSUo/k 

JEL SECT 



■$$4o%ucfctfa r/ 



‘tion 

si 



mi 




-Bulet ^S/SB reflec^at^ 
ir^lfnL^rSme is insistent* below the office average. 

I was concerned over the 
to inquire about SA GUBDERSOT's office for administrative 

to be the finest young prosp ®° t i g e 0 * three relief supervisors 

advancement in the Bureau. H ® . d og k> He is relatively young, 

and is the regular relief on. available for advancement In the 

is vigorous and is interested an and^i lab le^ ^ advance . For these 

Bureau. 1 feel he has the letter to satisfy myself as to his 

“isS ?n X Se worlT* picture in the Albuquerque office. 






b6 



and his wife was ijlx ww* 

Wbl l of the ^^^0^7. 

from July, 1957 through March. 1958 and X feel^^ by ^ survey> j. 
favorable to SA GUNDERSON. For the p ^ xninutes less than office 

find that while GUNDERSON ' s over time was a few ^ nsistently considerably 

average that his personal four months he had no delinquent 

below the office averag e overtime per day was 3 hours Jive 

cases, in March of 19 ^ averag SA GUNDERS on’s 

minutes and he had no delinqu y rieg a norma i case load and 
principal work is security ana ^ load/ in addition to the 

handles a full-time inform • relief supervisor - outs__him 

necessary time he spends on the > ;i 

above the average -for actual j7 ' V 

^ x A. 2 -JL !>©low th© offic© 

\P 1 feel that although his °^^ t ^ i ® , d T e and ability mitigate 

average that his work product cn, feeling ttetu^ GUNDERSON 

against the factor of thu -;ertime. Jt m ^^KlWo of the 

SrrnsiMUt™far d farr 3 ^e P ore n r-a 9 li S rH picture in the Albu^ergpe 

office is concerned. i ^ ' 

2 - Bureau \f -‘ 1 - ^ W7Q I * 

1 - Albuquerque “ 

GCB : fd (3) ** 



r? 

4 



1 1 

JUL 9 ^979 a-,,-.. 

diherw/seV. rcoiVirfrfJTian 







EODs 12/10/51 1 Not on Probation 

Non-Veteran 



SAC, BURTON: SA GUNDERSON was involved in a substantive case 

write-up in the Albuquerque Inspection. SA 
GUNDERSON in my opinion is the brightest prospect among the 
Agents in the Albuquerque Office for consideration for 
administrative advancement. He desires to advance in the 
Bureau and I feel that he definitely has the ability, temper- 
ament, attitude and personality to entitle him to consideration 
fbr such advancement. I feel he has a definite talent for 
administrative work and he has served very satisfactorily 
as a relief supervisor from the time I have been in 
Albuquerque. His present assignment is to security work 
and he handles organizations. 

Rating : Excellent 



ALBUQUERQUE -INSPECTION 

2/11/58 

GCBsfd 






_ 7^5 rw a 

r*ccf^:o I 

vm 1 ■’* f?.A ... .. 



,1/Vt MR&M958 



-PHIOIA 
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-» v>>'. 
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S. F. PHILLIPS, INSPECTION STAFF: /SA Gunderson is a very alert, 

' enthusiastic, conscientious 

individual. He is very neat and has a pleasant personality. He 
is in his fourth office of assignnent. His past experience has 
been in both the criminal and security fields. He was last trans- 
ferred fron the New York Office because of an asthnatic condition; 
this transfer was not at his request. 7 He hjas a B$ degree in 
Business Administration, two children and /owns his own hone in 
Albuquerque .) He indicated a genuine interest in administrative 
advancement 'and stated he would desire a Seat of Government 
assignnent although he does not know how the climate in D. C. 
would affect him. In November 1956 SAC Johnson, then at 
Albuquerque, advised the Bureau that Gunderson had advised him that 



§'inceihisy, (Gunderson*^ arrival in Albuquerque, he had not been 
bothered by any asthnatic attacks and that Gunderson felt he night 
not have been suffering fron a true asthmatic condition. Gunderson 
wanted to be considered completely available for special and j 
general assignnent wherever the needs of the Bureau requiredy 
Since the last inspection SA Gunderson was commended on one^ 
occasion in connection with the operation concerning a confidential 
matter. He also submitted three suggestions to the Bureau one 
of which was adopted . ( He has been serving as a relief supervisor 
If or the past eight months and from my contacts with him I am 
■ inclined to agree with the SAC that Gunderson has better than 
[average potential for long-range development, not withstanding 
' the substantive write-ups in which he has been involved J 

SA Gunderson was involved in two case write-uns -in the 
matters, " UNKNOWN SUBJECT^_LMa_£haxrolet, I ITSMV V' ^ 

and "UNKNOWN SUBJECT, wa.| ITSMV> — in the b7 

matter, Gunderson as a relief supervisor approved an airtel 
advising one office of an AUSA'& opinion declining prosecution 
which resulted in the closing of the investigation. Gunderson 
failed to note that there was a lead outstanding in another office 
which was his responsibility,’ inasmuch as Albuquerque was origin. 
Investigation conducted by the second office was limited in nature 
and it is questionable as to whether a copy of the airtel approved 
by Gunderson would have been received in time to prevent the 
second office from conducting the unnecessary investigation. . 

In the other ITSHV matter Gunderson, while serving as 
the rebbf supervisor, initialed for the 26-0 file correspondence 
indicating a possible ITSHV investigation without any effort to 
verify the alleged theft in Albuquerque or the recovery in the 
Oklahoma City Division (origin). Gunderson explained that at the 
time he considered the case border line and not worth him spend- 
ing the tine in checking it out. His error in judgment had no ^ 
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delaying effect In the investigation by Oklahoma City which 
separately initiated investigation at about the same time, 
based on a letter from the National Automobile Theft Bureau. 
Gunderson's error did, however, cause a • delay in the investi- 
gation by the Albuquerque Office. 

SA Gunderson exhibited a fine attitude in accepting 
the criticism directed by these two write-ups. He was orally 
admonished and there is no doubt but that these write-ups will 
have a salutary effect . 

RECOMMENDATION; Censure for his failure to have investigation 

initiated in the 1TSMV matter concerning the 

1950 Chevrolet . 
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1950 Chevrolet 



INTERSTATE TRANSPORTATION OP STOLEN 
MOTOR VEHICLE 
ALBUQUERQUE FILE #26-5983 



S. P. PHILLIPS , INSPECTION STAFF,: This Is a pending case, 

Oklahoma* City origin, 

opened, by the Albuquerque Office December 16, 1957, upon, receipt 
of, report of SA ALLEN G. WEST, dated December 11, 1957, at Okla- 
homa City. Case was assigned to SA PAUL L. DORRIS, December 16,. 
1957, and reassigned to SA NATHAN O. BROWN January 14, 1958. 

This case is supervised by oSAC ROBERT E. GEBHARDT. 

FACTS 

By letter dated October 14, 

1957, a copy of which was directed to the Albuquerque Off ica”and 
which was received by the Albuquerque Office October 16, 1957, 
the National Automobile Theft Bureau, (NATO) . Denver. Colorado , 
implied that a 1950 Chevrolet, Belalr> |^ \ had been, 

stolen* at Albuquerque, New Mexico, in August, 1957. , NATB re- 
quested to be advised if the Albuquerque Office had* any record 
of the car being stolen from Albuquerque. This letter further 
sta tes that instant 1950 Chevrolet had been in* possession of 

one l J who had stated car left at Fay's- Truck 

Stop,, Albuquerque, and that when he returned car was missing. 
NATB, Denver, enclosed with their letter a copy of a letter 
dated October 7, 1957, written by the Calvert Fire Insurance 
Company, Baltimore, Maryland, to NATB, Denver, Colorado, ad- 
vising instant 1950 Chevrolet had been recovered at Minco, 
Oklahoma. 



report of SA ALLEN G. 
WEST, dated December 11, 1957, at Oklahoma City, received 1 by 
the Albuquerque Office December 13, 1957, reflects that the 
Oklahoma City Office initiated an investigation with respect to 

»"i v, i r " * 

ALBUQUERQUE INSPECTION ’■ ' " 

2/4/58 ,, T 

LHMc/Jmd 5 •- , 

4B . . . 
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the 1950 Chevrolet on the ; basis of information furnished by 
NATB, Oklahoma City, on October 17, 1957* This report states 
that inquiry at Minco, Oklahoma, disclosed that the 1950 Chev- 
rolet had been recovered abandoned at Minco, Oklahoma, sometime 
in August, 1957, by | | City Marshal, M inco. Okla- 
homa, The report further relates that l | Agent of 

the C alvert Fire Insur ance Company, Lawton, Oklahoma, had ad- 
y’ised | | in the middle of November, 1957, that 

instant 1950 Chevrolet had been stolen in Albuquerque, New Mexico. 
The report of SA WEST sets forth a lead for the Albuquerque 
Office to determine whether or not instant 1950 'Chevrolet was 
stolen and if there were any known suspects. 

t>,*\** 1 r * 



ERRORS NOTED 



Both the NATB letter of 
October 14, 1957, and the copy of the letter of the Calvert 
Fire Insurance Comapny, Baltimore, Maryland, were initialed, 
by Relief Supervisor THEODORE L. GUNDERSON and placed in the 
Albuquerque #26-0 file as serial #728 and #728A without any ■ 
attempt being made to disci. with the Albuquerque Police Depart- 
WMt or other local law enforcement agencies to determine if 
there was a stolen report on the 1950 Chevrolet. 

It is noted that while the 

NATB letter of October 14, 1957, and the letter cf Calvert Fire 
Insurance Company of Baltimore, Maryland, contained information 
indicating an ITSMV violation, no communication was directed 
to the attention of the Oklahoma City Division by. the Albu- 
querque Office advising of the reported recovery of instant*. 

1950 Chevrolet at Minco, Oklahoma. 

EXPLANATIONS DESIRE D 

Explanation is choired from 
SA THEODORE L. GUNDERSON as to the reason why the communication 
from NAT3, Denver, dated .October 14, 1957, was pl.v...ed in the 
#26-0 file without any effort being made throu.;" the Albuquerque 
Department and other local law enforcement agencies to 
verify the theft of this 1950i Chevrolet which would have been 
the logical action to take in view of the NATB request. 
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Explanation is also desired 

from SA THEODORE L. GUNDERSON as to why no communication was 
directed to the Oklahoma City Office advising of the informa- 
tion which NATB, Denver, had furnished implying that a car had 
been stolen at Albuquerque, N.M. , and had been recovered at 
Minco, Oklahoma. Cognizance is taken of the fact, as revealed 
in the Oklahoma City report, that that office became aware of 
this matter on October 17, 1957. However, this fact was not 
known to the Albuquerque Office on October 16, 1957, when the 
NATB letter was received and the logical action for Albuquerque, 
at that time, would have been to have advised the Oklahoma 
City Office. 

, Comments are requested from 

SAC G. C. BURTON and ASAC ROBERT E. GEBHARDT. 



SA THEODORE L. GUNDERSON: Z have noted the Inspector's 

analysis of this situation 
and in retrospect it appears that an investigation should have 
been instituted. However, at the time this matter came to my 
attention, .1 felt in my judgment there was a question as to 
whether the Bureau should expend time in checking what I con- 
sidered, at that time;, a border-line case. I did not feel at 
the time that investigation was warranted and', therefore, 
placed the matter in the zero file. I will endeavor to exert 
good judgment in the future and feel that an error in judgment 
of this type will not occur again. 



ASAC ROBERT E. GEBHARDT: It appears in this instance 

a question of judgment on 

the part of the supervisor is involved. I feel, after dis- 
cussing this matter at length with Mr. GUNDERSON, that he con- 
sidered the matter most seriously and did not act precipitously. 
I believe he could have used better judgment in the action taken 
and I am certain that he will do so in the future. 
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SAC, G. C. BURTON: .1 have discussed this, matter 

, ' with SA GUNDERSON and ASAC 

GEBHARDt. it feel .strongly that this was not a thoughtless or 
dareless error on the part of SA GUNDERSON. I am .gui.te certain 1 
that GUNDERSON'S decision was based on a knowledgeof the facts 
and a sincere conviction that the; facts, as they stood at the 
time, constituted a matter that should be placed in the 26-0 
file. I am certain he will use better judgment in the future. 



1 




s. F. PHILLIPS, INSPECTION STAFF: This is a pending case, 

opened by the Albuquerque Office 11/7/57 upon receipt of a 
letter from th e San Francisco Offi ce dated 11/8/57, and 
assigned to SA I I This case is supervised 

by ASAC ROBERT E . OEBHAKOT. 



FACTS 

,, ^ By. .letter dated 11/6/57 

directed to the Albuquerque Office with a copy for the Port- 
land Office, the San Francisco Office advised that records of 
the Butte Cou nty Sheriff »s Office, Chico. Cali fornia substation 
reflected that ] i Trader Ben's ' 

Used Car Lot, Chico, California, reported that an unknown sub- 
ject, using the na me I had stole n a 1940 Cadillac 

sedan . F T I , 1957 California license l~ I on 9/5/57. 

. — I advisert jupon interview that an individual using the 

nam ® c ame to his used car lot 9/5/57 accompanied 

by a per son named I 1 an d a woman who was intro- 
duced as I | W as reportedly driving a 

blue 194 9 oidsmoblle sedan with a Texas license plat e. 

^stated the unknown subject using the name ofP 1 
^ [ offered to trade his 1949 blac k oidsmoblle for 1940 

Cadil lac sed an, | Irequested the individual 

earned I I to go and get his 1949 black Oldsnobile so that 

it could be inspected. | | departed with his companions 

but returned with in several mi nutes driving a 1949 black 
Oidsmoblle sedan , | , 1957 Oregon license I 



ac sed 


fin, [ 




[to 





Cl □ 

>r a 1J 



set his 



but returned with in severa] 
Oidsmoblle sedan,! 



, , , , I I stated he offered 

to trade his 19 40 Cadil lac for the blade 1949 Oldsnobile for 
$25.00 cash but | I told him the title certifica te to the 

Old smnhi was in Marysville, California. I suggested 

to I I that he "get in the car" and obtain the title 

certificate. | | related that he had already made out 

the application to change the title of the 1940 Ca dillac 
from himself to the unknown subject as I l and had 

placed t his application on t he winds hield of the Cadillac. 

I I advised that he left | land his. .two companions 

and on returning a few minutes ;aa$er discovered that the black 
Oidsmoblle had been left on his car lot and the 1940 Cadillac 

ALBUQUERQUE INSPECTION ■ L 

2/8/53 
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days as he S th ought I de l a yet^portlng^the theft for several 

laJ* S +rt S <yH e o«5° — =? Ihadr mis taken ly^taken the 1940 Cadil- 

lag to f ° aad ® bta * n the tit?e^aperg-to"lhe 1949 Oldsmobile. 

' one i 1 informe d on 10/26/57 he had- received a letter from, 

2 a ®]_ — . — _J Alamogordo, New Mexico, statincr that t.hA ' 
Cadiixac had been left qq his premises. I 

SSL W i th Cj San Francisco letter further 

sets out taat a Deputy Sheriff at Chico. California had 

blal^Old-mobilA 11 ?^^® p r0 g° a State Police that the 1949 

a. 01 ^mobile left onL I used car lot wa s regis tered 

* 5 0 J_ I Weston, Oregon , and that I Ihad 

_., s ca.r xo t:ne Powel 1 Motors, Milton Freewat er. flrJ gAn 

unknown. reP ° rtedly SoW the Car to 1 , 1 aMresn* ’ 



3 ®?“ Francisco letter of 11/6/57 for the Portland SfflSe 

lu ?" re \ 1 Motors, Milton Freewater, Oregon? 

suMe?t 25**22 i? at A?2 Uld ald in ldenti iying the u nknwnn 
subject and for the Albuquerque Office to interview! 

-x, ► Alamogordo,, New Mexico, for information to ldentifv 

the unknown subject and report recovery iSlueV 1Gentl *y 

o???r. SC n l? 1 ? 1 ® 1 ?? dlraot « d “ airtel^tef AlbSSe?qSe 

ii2 dV J S i?l ,th ? t th0 Butt ® C° u nty Sheriff’s Office, 

Oroville, California, desired to know if the FBI intended 

™? rosecu I® sub J®ot and if not, that the Butte County Sheriff «*■ 
Office would continue to "work- the case. y sheriff s 

nrenarAH hw qaI 1 , airtel dated 12/14/57 

Sonnm? ? y riLww^r3? na A approved r olief supervisor ~ 
TdEODORE L . GuNDBRSON the Albuquerque Office advised San 

street^S**??* th ® J 940 Cadillac had b ©©n located on the 
^ treetg Qf Ala^Pgorde , New Mexico 12/7 /57 being drivon tk„ 

Uj—r \ Inquiry of I I 

h2^?S2 n 2#'i Tfaey tiad - Qa ^ iaed the 10 4O Cadillac from I 

protaer. o*j — I whose whereabouts were unknown — Mr! ^ 

of Trade r B^n r if? in communication with officials 

!. j Ben » ^ioo* California, in an effort to m-~cha<sA 

and ootain title to this vehicle. The Albuquorquo^Office 
further informed that the facts of the case hJd b^en dis! 

c!!tio2 * U ?£' Albuquerque, who had declined prose- 

cution in view of the questionable merits of an InterstatA 
Transportation of Stolen Motor Vehicle violation. The 

S ffice lnf ° raed * ba t a closing report would be 
submitted and requested San Francisco to advise the owner of 

? location and to inform the Butte County Sheriff's 

thf “se? ’ CaU£or “ ia - «»y could continue to <Wk“ 
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On 12/31/57 the Portland 

Division in a letter directed to the Seattle Office with a 
copy for the Albuquerque Office, received Albuquerque 1/3/58, 
reported the results of investigation at Milton Freewater, 
Oregon, and set out additional leads for the Sea ttle Division 
to conduct investigation to identify I L 



ERRORS NOTED 



(1> No copy of Alub- 

querque airtel 12/14/57 to San Francisco was designated for 
the Portland Office requesting Portland to discontinue 
investigation in view of the fact the AUSA, Albuquerque, had 
decli ned prose cution* This airtel was prepared and dictated 
by SA and approved by S A GUNDERSON. 



(2) it is noted that 
the Portland Division continued investigation in this case 
and on 12/31/57 submitted an RUC letter setting out leads 
for the Seattle Division. This communi cation wa s received 
Albuquerque 1/3/58 and was routed to SA | | by SA DARRIN 

B. BARE. Seattle was not advised to discontinue until 2/7/58 
when this matter was brought to the attention of the Albuquerque 
Division . 



EXPLANATIONS DESIRED 



from SA 



Explanation is desired 
for failure to advise the Portland 



Office to discontinue investigation on 12/14/57. 



from SA . 
to discontinue 



1 Explanation is desired 

for failure to advise the Seattle Division 
nvestigation upon receipt of Portland letter 
to Seattle dated 12/31/57 setting leads for the Seattle 
Office. 



Explanation is desired 

from S A THEODORE L. GUNDERSON who approved- Albuquerque airtel 
to San Francisco dated 12/14/57 for failure to note that 
there was a lead outstanding at Portland; thus requiring that 
the Portland Office be advised to discontinue investigation. 

Explanation is desired 

from SA DARWIN B. BARE who routed Portland letter of 12/31/57 
to SA I | for failure to note that leads had been set out 

in this communication for Seattle in an investigation where 
the AUSA, Albuquerque, had already declined 
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prosecution on 12/12/57 which saade additional investigation 
unnecessary and which required prompt action in notifying 
Seattle to discontinue investigation. 



„ Comments are requested 

from ASAC ROBERT E. GEBHARDT and SAC GEORGE C. BURTON. 



SA | | I have carefully noted the 

Inspector’s comments. Con- 
tinuous efforts havd always been made by me to properly ad- 
minister and handle my cases. The instance wherein I sent 
the above referenced airtel to San Francisco is not recalled 
by me nor do I remember the reason for not furnishing this 
information to Portland. It was only through inadvertence 
that I failed to advise the Seattle Division to discontinue 
investigation upon the receipt of Portland letter 12/31/57. 



b6 
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I sincerely regret this over- 
sight and am confident this will never occur again. 



SA THEODORE L. GUNDERSON: The Inspector’s comments have 

been carefully read. Due to the large volume of mail handled 
by me in the past, I do not recall approving Albuquerque airtel 
to San Francisco 12/14/57. Extensive efforts have always been 
made by me to thoroughly and carefully review correspondence 
while acting in the capacity of a relief supervisor. This 
was most certainly an oversight which I deeply regret. Please 
be assured every effort will be made to prevent a, re-occurrence 
of this in the future. 



SA DARWIN B. BARE: The Inspector’s comments < have 

been, carefully noted . On 

1/3/58, I assisted on the ASAC's desk due to the absence 
of the SAC. Due to' the large volume of mail on the desk, 

I do not specifically recall handling the Portland letter to 
Seattle on 12/31/57. However, it has always boon my policy 
to review the files as carefully as possible while handling 
the mail. I apparently saw Albuquerque airtel of 12/14/57, too 
San Francisco which indicated the AUSA had declined prosecution 
and the case was being closed. 
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I deeply regret this over- 
sight and will make every effort ,to prevent any re-occurrence 
of this nature. 



ASAC ROBERT E, GEBHARDT: It is extremely regretted 

that this error has occurred. 
Obviously, a closer review of the file and closer attention to 
details would have prevented this occurrence, I have in- 
structed the various nersonnel involved to be extremely 
cautious in the future to make certain no office is conducting 
any unnecessary investigation* However, I have from time to 
time, and I note the SAC has also instructed the various relief 
supervisors and weekend supervisors to be most meticulous in 
handling mail* The agents likewise have been instructed- to 
supervise each and every case assigned to them very closely. 

I am certain an error such as this will not occur again. 



SAC G. C. BURTON: It is regretted that this 

error occurred. The super- 
visors and agents have been constantly alerted to closely re- 
view files handled on the desk and the cases assigned to them 1 
respectively so that errors such as this will not occur. I 
will endeavor to make certain through constant instruction 
and supervision that an error of this type will not occur 
again. 
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ID-253 (11-22-54) 



UNITE! ^ APARTMENT OP JUS1 






FEDE^tfUREAU OP INVESTIGATION 



In Reply, Bme Rtf* to 
File No. 

Director 

.Federal Bureau of .Investigation 
United States Department of Justice 
Washington, D. C. 

Dear 'Sirs 



WASHINGTON 25.D.C. 



“ ■*©(» 

M 9 !9 ; 9 



For inclusion in the fund to he paid to the designated beneficiary of any Special 1 Agent of 
the FBI viho has previously contributed to this fund and vho dies from any cause except self-destruction 
while, employed as ..a Special Agent, I am forwarding herewith (by CHECK - MONEI CRIER) the sum of 410, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be.made.for death '.by self-destruction after the Agent ha abeena. member of the fund.for a continuous period 
of -two 'years. It is ..understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said .fund. which I understand is 'to be administered in the following manner. 

-The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safekeeping and expending of said fund, which committee will recommend appropriate action 
•to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall .receive 1 all contributions and account for same to ^Director. Upon the death of any Special Agent 
who is a member of said .fund the ^appointed' committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to : the Assistant Director 
of the Administrative Division, directing, him to .pay < to the designated beneficiary the sum of $10,000. the 
liability of the fund shall'pot under any circumstances exceed 'the amount of monies in the fund at the 5 tlme 
any liability shall occur, ^he followin g person is designated* as a r beneficiary for FBHgents 1 Insurance Fund: 



R elationship 



.Date 



Address. 



i if m 

the -following -person is designated , as my beneficiary under- the Chas.-S. Ross' Fundproviding $1500 
aflt to 'henefldarv of agents killed In the line of duty, . . i 

Relationship Dat e 3 / 



Address-. 
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Special Agent 
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FD-185* (R«v % 12.13-56) 



P^FORMANCE RATING Gl^fc 
FOR INVESTIGATIVE PERSONNEL 



| For use as 'attachment to Performance Rating Form No. FD-J85 ) 



N.rng rA Emr»lfiv«» „ . THEODORE L. GUNDERSON 



SPECIAL AGENT 



Rating Period; from. 



RATING GUIDE AND CHECKLIST 



Only those items having pertinent hearing on employee*! performance should he rated. AH employees in same salary grade should he compared. 
Rate Hems as follows: 






sp3T£JCi 



Outstanding (exceeding excellent and deserving of special commendation). J I f iViM-ri im^ 

EEa,w.,^ updc.^o',; 1 H i iH: ,rail,ED ' 

™5§'N IS UNCLASSIFIED 

Guide for determining adjective rath# DA TE S 6 *-/£-- 74 J^Y <&p 3 fJEjC 

1. “Outstanding" adjective rating requires (A) that all rated elements he “4 / * and (8) that eachand every rated elemem hiS T’^uaTiy 'T ost 1 f it 0 hy na ma fa v a tfata il on 
reverse of form FO-185. 

2. “Excellent,** “Satisfactory** or ‘Unsatisfactory** adjective ratings will depend upon the composite result of evaluating ail rated elements rather than following any 
mechanical formulas: however/ for an employee to he rated “Excellent* he must not he rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must he rated “Excellent* or “Outstanding" on the majority of such rating factors. Good judgment must he exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated *Un satisfactory" must he supported hy narrative comments, 

8. An "offctar adjective rating of “Unsatisfactory** must comply with the requirements deserved on the reverse of form F01$$. 



(1) Personal appearance. 

( 2 ) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work bad). 

( 4 ) Physical fitness (including health, .energy, stamina). 

(5) Resourcefulness and ingenuity. 

( 6 ) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

( 8 ) Initiative and the taking of appropriate action on own 
responsibility. 

( 9 ) Planning ability and its application to the work. 

( 10 ) Accuracy and attention to pertinent detail. 

( 11 ) industry, including energetic, consistent application to dirties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how* of 
application, 

(14) Technical or mechanical skills, 

(15) Investigative ability and results: 

- *y(x\ Internal security cases 

_^T(b) Criminal or general investigative cases 
, m (c) Fugitive cases 
-■■<<*) Applicant cases 
7 ■, 1 (e) Accounting cases 

1mm (16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such 

tor-rtrA ■ Security . ... - . 

elief Supervisor 



(ID Firearms ability. 

- — ^ (18) Development of informants and sources of information, 

^ (19) Reporting ability: 

(a) Investigative reports 
... K™ (b) Summary reports 

— ^ (c) Memos, letters, wires ^ 

(fWrid^r- clarity- .^organization; 

-^i^tboroughnes^^Laccuracyikil.. adequacy and pern- 
y neocy of leads; id. administrative detail ) 

(20) Performance as a witness. 

(21) Executive ability: 
y (a) Leadership 

:il . . . *1. lb) Ability to handle personnel 
..iC (c) Planning 

(d) Making decisions 
K (e) Assignment of Work 
K* If) Training subordinates 
*y (g) Devising procedures 

— y (h) Emotional stability 

(i) Promoting high morale 
. — -■ (i) Getting results 

(22) Ability on raids and dangerous assignments: 

*<y(a) As leader 

y - As participant 

^ (23) Organizational interest, such as making of suggestions for 
— improvement 

— fa. (24) Ability to work under pressure, 

- (25) Miscellaneous. Specify and rate; 

— CL Dictation ability 

as security, criminal, applicant squad, or as Resident Agent, supervisor, instruct 



B Specify employee*! most noteworthy special talents (such as investigate, desk man, research, instructor, speaker): _ - - - 

Investigator, desk man 



C, (1) Is employee available for general assignment wherever needs of service rcquirwCOS— (If answer » not "yes,* explain in narrative comments) 

( 2 ) Is employee available for special assignment wherever needs of service requireL-XS.^If answer h not “yes.” explain in narrative comments.) 

D, L Has employee had an abnormal sick leave record during rating period? . NO,, ,^ % Has employee used more sick leave during rating period dun earned 
during such period? .. NO.. (If answer to either question is "Yes," explain in narrative co mment s.) 

E, Is employee qualified to operate a motor vehicle incidental to his official duties? CZ2D Yes CUD No 

If answer is "yes,** personnel file must reflect ihe following: (a) Has Valid State or local ©per* tor’s license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent Satisfactory, Unsatisfactory 



.EMPLOYEE’S INITIALS , 






* % 



\{^HEODORE L. GUNDERSON 

Aspecial Agent 

_\V 



couq 



OLAS^HL'D :V/ _ 

*' * i • j < ! - i i i - f ( * 

, A i .Uti £ 



w »r^ — 

SA GUNDERSON presents a ^^^/^^^easing^^^ 06 
and taxes pride in his app ^ r ^ tating persons with whom he comes 
personality, is effective * n * ^ rlc and is a relief 

in contact. He -is assigned^to^securi y ± invest igations 

supervisor. He is able *> hwa He P operates well in connection 

with the exception of ac0 °^^^* . fin a that his ability 

with raids and dangerous assignm He j. S capable of leading 

along these lines ia limitations upon his availability 

1» *>od .physical health. 

. . . MBf , , Q 1057 the Director commended 

By letterdate Y ^ he made ha d been accepted. 

SA GUNDERSON inasmuch as a suggest! 

_ .. j ifl .1957 the Director commended 

the SAC in Albuqae rqueand a tic a l^ccoropl ishmen ts 

the increase in all categories 
for the fiscal year just ended. 

The Director, by letter assisted" in the 
commended the Agents of the Albuquer gu ""\ a nd others. 

extortion case involvingL_ — investigation” 

SA GUNDERSON participated m this in g 

SA GUNDERSON is assigned to security ^ 

largely concerned with the informant that is being 

League in Albuquerque. He isha He is the 
qualified to become a fa des ^ s when necessary. I 

relief supervisor and relieves orospect for administrative 

believe that SA GUNDERSON s energetic and ambitious, accepts 

advancement In the Bureau. He is J^n stature and knowledge 
responsibility readily and ^ 9aining in st« himself 

of over-all Bureau policy. ™ .ffraluaMe young Bureau 

well and. in general, in my opinion, is a vaiimo 

Agent. KJlfv cuss. 4 iftvfo , . f 

ehscf-fch >1 i-2.4.2__4 — 
r.m.fd DAIS OE BSVItfS, '-'CS 
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RE: THEODORE L. GUNDERSON 



PART II - SPECIFIC COMMENTS 



1. Justification for Any Minus Ratings Given 



N.A. 



2. Experience and Ability as Inspector's Aide 



N.A. 



3. Participation in Informant Programs 



' SA GUNDERSON has expended a substantial amount of time 
in connection with the attempt to develop certain security 
informantejand his success has been consistent with the time 
expended. Xt* f»]\ 



4. Testifying Experience and Ability 

SA GUNDERSON has -not testified during the rating 
period "because of the nature of the work to which he is assigned; 
however, I am confident he would be a satisfactory witness. 

i 

5. Disciplinary Action ' , 

“ - ft 

By, letter dated March 17, 1958 the Director censur4d-^“ l. 
SA GUNDERSON because of delinquency chargeable to SA GUNDERSON 
in two Interstate Transportation of Stolen Mstor Vehicle cases 
while he was serving in a supervisory capacity. The foregoing 
has been taken into consideration In connection with the ratings 
given in this Performance Rating. 



6. Accounting Information 



N.A. 



7. Police Instruction 



N.A. 



8. Sound Traininc 



N.A. 



Resident Agents 



N.A. 



10. Foreign Language Ability 

11. Current Suitability for Administrative Advancement 

SA GUNDERSON is available for and interested in 



N.A. 
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RE: THEODORE L. GUNDERSON 



administrative advancement in the Bureau, j He has the Intelligence, 
desire and knowledge to be considered for such advancement. 




EMPLOYEE'S INITIALS 



G. C. BURTON, SAC 





$TAN0AA0 FORM NO, €4 



Office Mem t 



...Mm • UNITED s 1 . 



DIRECTOR, FBI 



SAC, ALBUQUERQUE 



GOVERNMENT 



DATE: 4/25/58 



ATTN: PERSONNEL SECTION 



subject: THEODORE L. GUNDERSON 

SPECIAL AGENT 

Re Bureau R/S dated 4/23/58, captioned as above. 

Submitted herewith is Form FD 185a (Performance 
Rating Guide for Investigative Personnel) , which should be 
substituted for the original FD 185a submitted JLn connection 
with annual performance ratings for Agents. The Albuquerque 
copy of SA GUNDERSON'S performance rating has been corrected. 

1 - Bureau (Encl.-l) 

1 - Albuquerque 
/fd 

. ^ ^ 

US 9 






'M 



. '-’i 

i . 

i 29 



'J'! »'*-•< 



3^ jj' 



STAN&AAO FOAM NO. |4 



' Office Mewl, 



♦ r 



• UNITED ' 



GOVERNMENT 



Mr. Mohr 



from ; H. L. Edwards 



7-9-58 



A 



SUBJECT; SA THEODORE LEE-GUNDERSON 

Albuquerque Office - Relief Supervisor 
EOD 12-10-51; GS-11, $7750 y 

Non- Veteran; Not in Reserve ' 

Not on Probation 
RE: PROMOTION 




Tolson - - - - 
Boordmaa 
Belmont 
jAobi 

^'Nease ^ ,**«*. 

* parsons 
Ho sen ■- - - 
Tamm — 

^ Trot tor 

Clayton 
Tele. Hoorn . 
Holloman — 
Gandy ■ 



SA Gunderson entered on duty as an Agent in Grade GS-10 on 2-10-51, and was 
promoted to GS-11 on 1-2-55. He is • available for special and general assign- 
ment and is being considered for GS-12 promotion. 

On 3-31-55, 12-9-55 and 3-31-56 he was rated SATISFACTORY. 

On 6-5-56 he was CENSURED in view of a material discrepancy which existed be- 
tween the details and synopsis of, facts in a report concerning an Atomic 
Energy Act - Employee case. On 6-29-56 he was CENSURED for his delay in set- 
ting out appropriate investigative leads in four Atomic Energy Act - Employee 
cases . 

On 3-31-57 and 9-6-57 he was rated EXCELLENT. He was approved as a Relief 
Supervisor 6-12-57. He was COMMENDED on 2-20-57 and 5-29-57. 

By memorandum dated 1-23-58 he was passed over for GS-12 promotion in view 
of his censures dated 6-5-56 and 6-29-56, and in view of his failure to 
equitably share in the work load of the Albuquerque Office. His overtime 
as compared with the office average was as follows: 



SA Gunderson 



Albuquerque 



July, 1957 1* 36" ZEROS 2 ’ 22 " 

August, 1957 2’ 25" „„ Q 1Q7Q 2* 56" 

September, 1957 1’ 29" JUL y ,a/a 2’ 35" 

October, 1957 1' 40" 2’ 14" 

November, 1957 1’ 32" 2' 39" 

December, 1957 2' 29" fU*, * ; IT 2>!-JL3"^ ... ... 

:W ' JJ * 7"' !/.• 4 ¥ 7/ -£/ I t 

In answer to the Bureau's inquiry as to why h is overtime was^aojKj the SAC 
advised that SA Gunderson had a child born on | find hils^ wife was ill 

both before and after the birth of the child, wnicn accounted to«a consider- 
able extent for his relatively low overtime in September, October and Novem- 
ber, 1957. A survey reflected that this Agent's overtime was a few minutes 
less than the office average for the previous months, however, his personal 
case delinquency was consistently considerably below the office delinquency 
and for four months he had no delinquent cases. His work load, in addition 
to the necessary time he speirfl on the desk as relief supervisor, put him 
above the average for actual work load. The SAC felt although his overtime 
had beeanb£lbw"the ddffice average that his work production, his attitude and 

FDH/dar (2)_^ , ~=~~% 1 ^ ^ ^ 'fa* 



ZEROS 

JUL 9 1979 



l -A ’ ; - 2^—13" „ 

y h is wer^ine ^ ya^Jos |the SAC 
on I find hi^ J wife was ill 










ability mitigated against the factor of the overtime. It was also felt 
that this Agent, through hard work and careful planning, was handling his 
share of the responsibilities as far as the over-all picture in the Albuquer- 
que Office was concerned. His overtime since December f as compared with 
the office average was as follows: 



January, 1958 
February, 1958 
March, 1958 
April, 1958 
May, 1958 



SA Gunderson 

2' 16" 

2' 26" 

3 ' 04" !** 

2' 50" 

2' 44" 4 - 



Albuquerque 

2 ' 21 " 

2* 39" 

2' 34" 

2' 45" 

2' 40" 



By letter dated 3-17-58 he was CENSURED as the result of an Albuquerque 
inspection for delinquencies chargeable to him in two Interstate Transporta- 
tion of Stolen Motor Vehicle cases while he was serving in a supervisory 
capacity. 



During the May, 1958, recheck inspection of the Albuquerque Office Inspector 
Malone stated he was a good looking young man, enthusiastic about his work 
and was most anxious to advance in the Bureau. He handled a fair share of 
the work in the office and his attitude was excellent. While his interest 
and enthusiasm t^fard advancing was most commendable, it was believed he 
should have additional field experience as a relief supervisor before being 
considered for a Seat of Government assignment. 

By letter dated 6-10-58 APPRECIATION was expressed to him for a suggestion 
he submitted. This was not adopted. 

On his 1958 annual performance report SAC Burton rated him EXCELLENT. 

RECOMMENDATION : In view of the recent letter of censure directed to him 

on 3-17-58, it is recommended he be passed over at this time to be recon- 
sidered for GS-12 promotion in October, 1958. 





Standard Form $0—5 Part i , 

Rev. July 1S57 i 

^oa&Igated by U.S. Civil \ > . 

Service Co^missi<^v^FFJd*R*i \ 

1. NAME (LAST {CAPS] —Fir tt— Middle. 

. T'S *- 



\CATION OF PERSONNEL AC 



2. OATEC 



I 3. IDENTIFICATION {Option*!) 



4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT* GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OP THIS FORM, 



5. NATURE OF ACTION (Standard Terminology Musi be Used) 


6, EFFECTIVE 


7 , CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


DfinuaPTnif - 


DATE <Of ACTION 

i<wtn-sft 


TsxrrRPnm «v t.aw 


FROM— 


B. POSITION TITLE 


TO- 


Special Agent 


AND NUMBER 


Special Agent 


FBI 0S4-F-181 


9. SERIES, GRADE, 


FBI #S4-F-182 


Series 1811, OS 11 


JRttW 


Series 1811, OS 12 


$7750 per annua 


10. NAME AND 


$8330 per annua 


V- 


LOCATION Of 
Off ICE »Y , 
WHICH 
^EMPLOYED 


'’REDES. 2 »i 3&JL 

• - i®»® m 


FBI 61-F-4; 


IV. DUTY 


STATION 




l'"'] Y *‘ 


12, APPORTIONED 
POSITION 


~j Yes ] I Apportionment Waived 

'state* 1 



13. VETERAN PREFERENCE 14‘ TENURE GROUP 

No. 5-pt. 10-pf. Disab. 10-pt. Other 

xJ — L~ L — r 

APPROPRIATION 
Prom* 5. St E„ FBI 

To; .SA*<S _ 

T9. REMARKS: 



15. POSITION OCCUPIED IS IN "THE: 



Competitive 

Service 



| 17. PAYROLL DEDUCTIONS 


C$R 


FICA 


FEGLI 



^ Excepted 
Service 

1$. DATE OF APPOINTMENT 
AFFIDAVITS (accessions f#k) 



1 a. Subject to completion of 1 year probationary (or trial) period commencing »■ . n . n »*■» *■ ■ * »***»»*.+».> 

_ _ _ b. Service counting toward career (or permanent) tenure fr own ^ » » . n ... ■ m . .■■ * «» , ■..> 

Separations: Show reasons below, as required. Check, If applicable; P ^ ^ c During probation ^ ] d. f rOm appointment of 6 months or less 



w H 

25 o 
la * 



(; 









! 9?$ 



4l C' 



-‘i'= i ii u, O 



;/}ut 



20. EMPLOYING DEPARTMENT OR AGENCY 22. SIGN/ 

U. S. DEPARTMENT OF JUSTICE / 

FEDERAL BUREAU OF INVESTIGATION 

2T, OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER di$erent than O' 
item 10, shot*) FEDERAL BUREAU OF INVESTIGATION \ 

e WASHINGTON 25, D. C. 33, DATE; 



22. SIGNATURE (or Other Authentication) AND TITLE 



Director 



v «. eOVEUNMSNT r«mrHI0 OMKEi 

4. Personnel Folder Copy 
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TO DIRECTOR (68-74396) 

FROM: SAC ALBUQUERQUE (66-1084) 



FUGITIVE igyg 

UFAC - HIGHWAY ROBBERY 

f)h: CHARLOTTE 

perep SA SAMUEL ,D. SMITH dated 7/3/58 , at Charlotte . 

Luring investigation <to locate subjects father in 
Albuquerque inform ation developed^concernihgi distant cousin, 

I residing in /Albuquerque. Upon contact 
sne agreed to^advise if received information re subject. 



At SzOO P.JI/* j July 21 instant A I advis ed subject 

contacted her at 'her /place of employment, th d H 

at 2:00 P . M. , July 21 , instant# Seated was going- hitchike west 
toward California • to seek job bn ’construction work . No additional 
information developed as to his location. 



f 

Immediate coverage made -of 'highways leading West from 
Albuquerque , lower class motel 's,. Salvation t Army , bus stations, 
railroad stationd^’and freight yards, and cars .patrol^ng lower class 
section of city under direction fo acting SAC. i 



-As resulf of extensive and persistent investigation 
subject ^apprehended by SA 's { THEODORE' L, G UNDERSON land MAURICE J. 
KELLY, on streets downtown Albuquerque at~l TTO’OT'P. M. July 21 instant, 
1 - Bur’eau 
1 - Albuquerque 
REG:wkw 



INVESTIGATIVE -DIVISION RECOMMENDS A GENERAL LETTER OF COMMENDATION 
BE DIRECTED TO THE SAC, ALBUQUERQUE, WITH COPIES TO BE PLACED IN 
THE PERSONNEL FILLS OF THE PARTICIPATING PERSONNEL. 

- 1 - Original filed in 67-442^90-687 





44 




AQ 88-1084 

Following SA's also participated in * investigati on: 
DARWIN B. BARE. NATHAN 0. BROWN. TD. ARTHUR BYRNES, PAUL L. 

DORRIS A \ | Ll I 

f . thomas j. ’Smith, I ' 

JOmd ROBERT J . WIRTH . - 

The agents participating in this investigation did 
an outstanding Job in locating subject } particularly since he 
was located within a short period of 'time in a city the size of 
Albuquerque, and especially since there were no definite leads in 
Albuquerque area . It is felt sub jecNs ‘apprehension was result of 
•immediate and vigorous investigation by agents participating. In 
view of team operation, recommend , a letter be directed to the 
Albuquerque office , copies personnel file above agents, commending 
.agents for fine work resulting , in r subjects apprehension. 

Gen. letter to office 7-28-58 CMT:Ksr 
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July 28, 1888 



Mr, Robert E. CMteii 
Federal Buraev of Investigation 
Al b n q p srfui , Mew Mentos 

-// 



Bear Mr* Gefahardt: 

1 an writfi* te comnsad yon aad tin 
or tM A awi pa ripiB atvunoe im yin i n a iwW scanty in 
ft* l—*H«i«a« i *imI mmmIum iLm all T 

l_ T en^^ Custody* 

ffiglny Bobbery one* 



This eatenalve investigation m directed and 
carried out with perseverance, seal aad dispatch and, aa 
a result, tin subject was taken late custody wttida a very 
X3R0X short period el time* The smooth aad effective discharge 

- of ftft operation can be ascribed te tin napdaa 
i) in vtdehea&imu carried oid hi* individual assignments. 

Please convey to tbe participating p e rsonn e l my flatig for 

a Ajst^^ 

JOD Wl jf wnU OCNMr* 



Si merely years* 




MAfLED 



*SAV|-Afl MqpmrqiftQ (fWIOI>>|iBlwWv 

Place espies el tide letter iayersemnl tiles si attpaiticfpating men 

CMT:fcg£ 

(17) 



Place ecpies of this letter la personnel files of the following agents: 

(OVER) 

MAC Robert S. 1 Gebhardt is actiagSAC. John H. Williams 
transferred to Albuquerque as SAC and.is to arrive 7/30/58. 




June 13 1 1958 



PERSONAL 






we, Theodore L«|/Sunderson 
Federal Bureau of Investigation 
Albuquerque, new hexico 

Dear Mr, Gunderson; 

I wish to ihanh you for your suggestion 
which was received on June : 8 , 1956, proposing that 
a particular abbreviation be adopted for use In 
correspondence* The Bureau is affording careful 
consideration to your suggestion and you will be 
further advised in the event it is placed into 
effect* 

1 sincerely yours, 

j, Edgar Roosst 



Tolaon ,, 
Nichols *»* 
Boardmon ^ 
Beteont>~~ 
Mohr 

P.arson**— 

Rosen 

fqmm — ■ ■ 
Trotter mmim 

NeOse J 

TeJe. jFto^m * 
Hollomon ^ 
'Gandy 



.1 - Albuquerque 



xsaox 



( ’ JUL 0 1979 

jjA{ ‘ceh (Suggestion #782-58) 



Surest ion referred to Investigative Division ”T!>S 
consideration 6/10/58 - ceh CD a 



IS % ^ lit Mf- MM ' I 
■, > JUNlg iflSS 



, -,yi 



ch 



//C 






Mr* Tolson 



Q, Tara 



SUGGESTION #782-58 

Made by SA Theodore L. Gunderson 

Albuquerque Division 

SUGGESTION : That a code word such as "DESTOLE" be used to 

replace the phrase ’'Will determine if stolen and if 
stolen locate and interview owner." Suggested code word to be 
used in airtels and teletypes An Interstate Transportation of 
Stolen Motor Vehicle cases. when setting forth leads on a possible 
stolen car. 

PRESENT PRACTICE : Suggester states that above statesent* or one 

similar to it , is used by agents in setting forth leads 
on possible stolen autonobiles. 

ADVANTAGES STATED} Suggester states that the code word would save 
typing time and possibly cowauni cat ions costs. 

OBSERVATIONS: investigative Division recoraends unfavorably. A check 

on a suspected stolen autonobile nust be handled by teletype* 
The alninun charge is for three nlnutea and nost teletypes of this 
nature are shorter than three alnutes. In addition, it is probable 
that nost offices use shorter phraseology such as "deternlne status. " 

Records and Coraunicatlons and Training and Inspection 
Divisions agree with Investigative Division that the suggestion should 
not be adopted. 

RECOMMENDATION : That the suggestion not be adopted* Mo further 

action is necessary as 8A Gunderson has been thanked by 
letter for subalttlng his suggestion. 



Personnel Tile of SA THEODORE 1*. GUNDERSON (sent separately) 



Employee Suggestion 
, gO-€&'(lM4.9$) 



Dote 




•Ve ’ * '* 









To: 



From* 



Employee assigned to (Division) 



Director, FBI 
SUGGESTION 




Jfcde mmm that s cote urn* *or m mx mmtm.it stobmeaft ir stela* 
locetes*ftlste*vlatf osmt* tosfepteA. As wimple soelA he BB5S0H, 



[Current practice or role (Include manual citation a* well os facts) 



afi^ye «ssm is te tee the sieve etsMewi or cm sisHsrat; tbs esft <£ « STne 
•Stun Is sttUas forth • 2es* os »- poeslfct* stela* car. 



Advantages of suggestion 



Slsce elsset epty mss iawc^vas tbe or «e sSetel or ST tte Sieve 
£«**•«** wUA elletete tbs twine of tboaasnQs of vests isrjmsr tbrmtftost 
tb s fitl y wjrtssos* 3*«4tltiaa tbwe wmOA jeoleMyte e mwrtml •&**• 
l*aM*rhr*Uala*Uiiraa*l>br«M^^ 



Disadvantages of suggestion 

I 

** setter tom of as disadvefttase to «adi a ssepsUse* 



[Annual Savings (Show basis for estimate) 



[(The use by the United State# of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
[assigns upon the United States) j / 

is Mr, □ Mrs, 1 □ Miss //Wu4,^ t r a. 



Signature and Title of Suggester . 



[Recommendations and comments of Division Head 



X feet thin seooaraeoantion i8 vn% ofi the Busonu*s 
consideration* 



Signature and Title 







i ' 



Aim 10, 19SS 



PERSONAL 



Mr* ttiodor* L/Qi»d«nM , ^ ^9 

Federal Bureau of investigation 
Albuquerque, New Mexico 

Peer Mr. onadereoBS 

Thank you very much for your suggestion 
which wee received at the Bureau on June S, 1958, 
concerning the use of a form fat maintaining a 
reoord of stop notices. You will be interested to 
know that similar proposal a have been previously 
considered and the Bureau concluded that they should 
not be adopted due to certain disadvantages which 
were noted. 

Although your suggestion is not being 
placed into effect in this instance, 1 do want te 
take this opportunity to express my appreciation 
for the interest which prompted you^to submit ydfflt* 
observations* 



tJO.VM 



■fcl'V. 






cm » 



\\h~i W" r * Mr 



ceh (Suggestion #780-58) 
j(4) 



so fer 

Sincerely yours, % *■ 

•JUjttgar Hooves "* O *5 

r ^ f 

• i 

1/ 



NOTE : sAd^hderspn proposes the use of a form lor recording 

s topknot Aces. He'pro poses that the form be maintained as a 
■^floating serial'!, to contain pertinent data concerning the stops, 
£*such as date' stop placed, with whom, by which field division,, the 
serial number of the correspondence in which the stop is reflected. 
Suggester states that Information concerning the stop could be 
easily found without the necessity of reviewing the f lb to determii 



this 1 



(continued) 





Letter to BA. Theodore L. Gunderson June .10, 1958 

FBI, Albuquerque, New Mexico 



NOTE: (continued) 



Similar suggestions #476-57, 493-57 and613-58) were 
previously considered and not adopted. Memorandum Q. Tamm to 
Mr. Tolson dated 4/18/57, re Suggestion #476-57, which proposed that 
a form be used to supplement present regulations concerning placing, 
maintaining and removing stop notices, noted that present procedure ; 
of handling stops has worked satisfactorily. There Is no real 
burden in reviewing files Tor outstanding stops as a file contains 
not more than 10 serials on the average. Agents are required, in 
closing a file, to review the file completely and among other 
things cancel all outstanding stops. The Bureau has been opposed 
to floating serials because each time a serial is added to the file, 
the floating serial aqstnbe removed, the new serial Inserted and 
the floating serial again placed in file. (62-24151-1062) 
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. Employee Suggestion 
r0.2S2f*n-J4*55) 



5M/5S 



Toi Fromi * ~ ' Employee assigned to (Division) 

Director, F8I 5HB0D0BK X*. GmSSBSCM AIBE^BS2Q0B 



suggestion xt, is eugscated a anr fcm he adapted. Hi» fora voUia beuced by the 
offieeof origin and placed on to? cf all aerials ia a fils la chick stops or* 
placed. It eoifld oat be serialised bat u»«d la the saw nanaer co priceeat fro* 

J» *37 1c sc* used Sa lafenant files., 

9d« form vouM be need tgr the office of crlgi* to control stops placed by 
all office# c c oeorttlag a given eus. 



«hm a atop mm placed by an auxiliary office t be auxiliary office mould 
notify the office of origin. She aupervi»lcrr;of the office cf origin vault sake 
appropriate notaUoae on tM» fora (date pXacet,;eltk ufcoq, by iMdr field diriaioa, 
serial vines stop located* etc.) 



hhenn atop tosnolcnger. aeceasary the supervisor of the 00 could look 
at this tom and dtter al ae la e aHat ely, utat offices should la notified, (continued) 



Current pragtice or rule'.Uoclude m<*>ucd .citation as well os locts> fSHfiSl tiWht f 'A « *An 

the 00 1» notified to advise this office vizca the stop in no leaser needed.. She 
ocanon&catioa advising the 00 ©f the stop la placed in the 09 file., Santtlnse. 

/ MJ’SM X. d Ail \ _ ... - -=- - 



Adages «i ^^^“^Stope; placed for a given case mould he evdilablato the 00 at 
all time thug elintoatlng a file reviem forth!* ieformtion., Control of all 
•tope placed v^uld to inprored conaiderably. 



pisadvontages o( suggestion 



mriter kaews of ao disadvantage to such aouajestlde* 



Annual Savings (Show basis (or estimate) 



\JL/~ Personnel file of SA THEODORE L. GUNDERSON 



(The use by the United States o( my suggestion shall not form the basis ol a (urther claim o( any nature by me, my heirs, or 
assigns upon the United States) f— — v ^ J 

S3 Mr, I "I hlrs. 1 iMlss ^ T_ 

Signature and Title of -Suggester 



Recommendations and comments o ( Pi vision Head S 

Letter to empl 6/10/58 - ceh 

See next page ^ 

Signature and 









SUGGESTION , Con‘t 



This form could also be used for stops placed 
by the -00 within its own division. It would act as a 
double-check against the present "stop card box" system 
now used for stops placed within a field division. 



CURRENT PRACTICE OR RULE, Con't 

when the file is several volumes thick this correspondence 
becomes "buried." A complete file review is necessary by 
the 00 to locate one of all stops placed by an auxiliary office. 

For stops placed within a field division a stop card- 
is made and placed in a stop card box only in that division 
where the atop is placed* 



RECOMMENDATIONS AND COMMENTS OF DIVISION HEAD 

Since the Bureau already has a system concerning 
stops, if operated the way it should operate, there should 
be no necessity for the suggestion as made by SV GUNDERSON. 
A file review is normally necessary by origin in any event 
to make certain all auxiliary offices are notified of the 
subject's apprehension or dismissal of process, etc., etc. 
A tickler is maintained in auxiliary offices to review all 
stops from time to time. When this review is made, inquiry 
can be made as to the necessity of a stop if a question 
arises as to whether that stop has been overlooked by 
origin. In summary, therefore, I do not see the necessity 
for this additional form or administrative device; however, 
the suggestion is being brought to the attention of the 
Bureau for its consideration. 



I 




's 



L 



THEODORE L. 
Payroll #09927 
EOD: 12/10/51 




Non-Veteran 



SPECIAL AGENT 
GS-11 at $7035.00 
Not on probation 



SAC BURTON: SA GUNDERSON is assigned to headquarters 

city. He handles security work, largely 
organizational and is an approved relief supervisor. 

He is relatively young in the Bureau but has progressed 
remarkably well. His attitude is excellent. He works 
hard and is sincere about advancing in the Bureau. I 
feel he definitelyhas the ability to so advance. 

9 1 979 



Rating : Excellent 



INSPECTOR JOHN^F.JMALONE: SA Gunderson, age 30, is 

married and has two children. 

Re is a good looking young , man, enthusiastic about his work and most 
anxious to advance in the Bureau. He handles a fair share of the 
work in the office and shares equitably in the overtime. His 
attitude is excellent. On 3/17/58, SA Gunderson was censured in 
the case of | | He approved a communication dated 

12/14/57 reflecting that prosecution had been declined but fhiled 
to have an auxiliary office notified. 

SA Gunderson has been acting as a relief supervisor 
for approximately seven months. 



be 

b7C 



While his interest and enthusiasm toward advancing is 
most commendable, it is believed that he should have additional 
field experience as a relief supervisor before being considered for 
a Seat of Government assignment. 



RECOMMENDATION: Continue in present assignment. 



ALBUQUERQUE RECHECK INSPECTION 








J 





NARRATIVE COMMENTS; 



**?£?? ,£?* OUTSTANDING rating* be wpported by * statement in writing setting forth IN DETAIL the performance IN- EVERY 
ASPECT and the REASONS fox wnsidering each worthy ofSPEQtAL COMMENDATION. 
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FD-1851 (Rev.12.1356) 



jg 



ORMANCE RATING G 
INVESTIGATIVE PERSON 






( For use us attachment to Performance Rating Form No, FD185 ) 



N»t <4 Employee THEODORE L. GUNDERSON 



Title, 



SPECIAL AGENT 



Rating Period; from, 3/31/58 10/3/5 8 




f RATING GUIDE AND CHECK LIST 

Only those items Laving pertinent bearing on employee’s performance $hou!d$4 s^ary Wafcl£ sboiild Tk compared. 

Rate itexns as follows: , nuU HnwlXi. in V%2il 1/111 

Outstanding (excelling excellent and deserving of special coimnendarion). I lpT>ntl JO IIMOI ADOinrn 

Iste 1 hhrth hi lb UHoLAbblrltU 

Satisfactory (good or very good). r\A*rr* n \/ 

No°^& «o «*r*e ^rmanc* A,** period. DATg AYCa^JjY, 

Guide for determining adjective rating: 

1. '"Outstanding" adjective rating requires <A) that ail rated elements be “*¥* and (B> that each and every rated element be tactually justified by narrative detail on 
reverse of Form FD-185. 

2. “excellent," "Satisfactory" or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
.mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated “Unsatisfactory" must be supported by narrative com ment s. 

8. An “official" adjective rating of “Unsatisfactory" must comply with the requirements desorbed on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness Of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

($) Resource fulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

(7) ''Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work* 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Abo 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension v and "know bow* of 
application, 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

~ (a) Internal security cases 

y (b) Criminal or general investigative cases 
r. .. ■■ (e) Fugitive Cases 
<d) Applicant cases 
(e) Accounting cases 

(16) Physical surveillance ability. 



—f'L. (17) Firearms ability. 

„ (18) Development of informants and sources of information, 
_£l (19) Reporting ability 

— ,.>4^(a) Investigative reports 
. ■■■ (b) Summary reports 

— , tsC (c) Memos, letters, wires 

(Cortsiden^liconciseness; -- clarity: organization: 

-—-ti^oughttess^^ accuracy; ^.adequacy and perti- 
nency of leads; ^^administrative detail.) 

— Performance as a witness, 

■ ni£l) Executive ability; 



Leadership 

i Ability to handle personnel 
Planning 

i Making decisions 
Assignment of work 
, , (f) Training subordinates 

, fy (g) Devising procedures 
£L< (h) Emotional stability 
(i) Promoting high morale 
* (j) Getting results 
(22) Ability on raids and dangerous assignments 
-J£~(i) As leader 
...c. (b) As participant - 

'f (23) Organizational interest, such as making of suggestions for 
improvement 

rry - (24) Ability to Work under pressure. 

-- - (^^M iscellaneous, Specify and rate; 



Dictation ability , 



A, Specify general nature ©^assignment during ra^>| 



tor, etc.): > 



■Security, 



period (such as security, criminal, applicant squad, nr as Resident Agent, supervisor, instruc* 

-Supervisor — -1. — - --- ~ 



R Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - ■ ■ 

investigator^ anddesk^man , , 

C. (1) Is employee available for general assignment wherever needs of service require?^XS5 1 ( answer is not “yes," explain in narrative comments.) 

(2) I* employee available for special assignment^ wherever needs of service require? , , ^Tlf answer is not “yes," explain in narrative comments.) 

D. 1, lias employee had an abnormal sick leave record during rating period 2. Has employee used more sick leave during rating period than earned 

during such period? --- *K>(lf answer to either question is “Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? LZiSl Yes LLZj No 

If answer is “yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Fast safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING; 



EXCELLENT 

Outstanding Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE’S INITIALS 



I -L Gr 



L 








DSCIASSI 

<a i 



CL"S3'f 
QU'Ui 










m 

ODORE L. GUNDERSON 
Special Agent CLASS. & LX 1 

GS-11, $7750 
October 3, 1958 




IDENTIftD 



/t -/S'- If 
BY SP3TZK /AH/L 
BEASON-TCIM/f , 1-2. 4. 2 A 

DATE OE EEV/£'J> 



PART I - GENERAL COMMENTS 




/« -/-f -ry 



,u\ 



.<•»* ’t^Yrt/rtoHcomiHSD 

ilCLASSIFISg 

sssom^' 

SA GUNDERSON makes an excellent appeaj^^? s %«r i TLS 
6‘ tall and weighs 164 pounds. He dresses neatly and gives the 
appearance of a successful .young businessman. He has a very 
pleasing personality which enables him to get along very well 
with the public, with police officers and with other employees 
in this office. At the present time he is assigned mainly 
security matters, vrtiich he handles in an excellent fashion. 

He has a very good knowledge of the Bureau's security vrork and 
is interested in this field. He can handle any type of 
investigation, except accounting matters, regardless of their 
complexity, with very little supervision. He has had raid 
assignments, both as raid leader and participant. He functions 
quite well in this capacity. There is no limitation to his 
availability either for special or general assignment. There is 
no physical limitation effecting his work. He keeps himself 
in excellent shape. 

SA GUNDERSON is a relief supervisor and fills in periodically 
on the desk of the Special Agent in Charge. I have noted his 
work in this regard and found him to be an intelligent, careful 
and meticulous supervisor. 

He has participated in the Bureau's suggestion program 
and has submitted two suggestions during the rating period. These 
suggestions indicate a good knowledge of the Bureau's work and 
an excellent attitude in attempting to suggest means of greater 
efficiency. 



be 

b7C 



Under date of 7/30/58 the Director commended Agents 
in this office vfoo participated in the investigation and 
apprehension of | subject of a Unlawful 

Flight to Avoid Custody - Highway Robbery case. It was stated 
that the smooth and effective discharge of this operation can 
be ascribed to the competent manner in which each man carried 
out his individual assignment. SA GUNDERSON participated in 
this investigation and apprehension. 

During the month of July, 1958 the Albuquerque Office 
had no delinquency in its investigative matters. The Director, 
JHWsfd v / 

(2) -1- pOr^DENTIAt! 



i 





RE: S A THEODORE L. GUNDERSON 






by letter of August J.4, 1958, commended the office for this 
accomplishment and SA GUNDERSON materially aided In lowering 
our delinquency to zero. 

SA GUNDERSON'S over-all performance during the 
rating period (during which time he has had mainly security 
work assignments) has been excellent. 

5 

During the rating period SA GUNDERSON'S overtime 
ranged between 2 hours 35 minutes to 3 hours 11 minutes per 
working day. 



PART II - SPECIFIC COMMENTS 

1. justification for Any Minus Ratings Given N.A. 

2. Experience and Ability as Inspector's Aide N.A. 



3. Participation in Informant Programs 



During the rating period SA GUNDERSON has developed 
one security informant. At this time he has assigned to him 
this security informant and a Security Confidential Source. 

He has shownan excellent ability to develop and handle security 
informants. 0L» (uN 

4. Testifying Experience and Ability 



SA GUNDERSON did not have the opportunity to testify 
during the rating period because of the nature of his assignments. 
However, I am confident he would make a very good witness. 



5. 


Disciplinary Action 


N.A. 


6 . 


Accounting Information 


N.A. 


7. 


Police instruction 


N.A. 


8. 


Sound Training 


N.A. 


9. 


Resident Agents 


N.A. 


10. 


Foreign Language Ability 


N.A. 






RE: SA THEODORE L. GUNDERSON 






11. Current Suitability for Administrative Advancement 

As noted above, SA GUNDERSON makes an excellent 
appearance. He is intelligent and ambitious. He is completely 
available .for general and special assignments anywhere the 
Bureau sees fit to assign him. At the present time he is 
relief supervisor and is obtaining excellent experience in 
this field. He is interested in and available for administrative 
advancement. He appears to be the type of Agent who would 
make an excellent supervisor at Seat of Government looking 
forward to long range advancement to ASAC and SAC. 



JOHN H. WILLIAMS, 
SAC 



7 L. Gr 



EHPLOYEE ' S INITIALS 



n i s 






- 3 - 



STANDARD FORM no, «4 







# 






Office Memo^mSum • united ^s^^i^sovernment 



TO 



FROM 



SUBJECT: 



Mr . Mohr 



S. Tavel 



jcV 

JL 



DATE: 



10-15-58 




SA THEODORE LEE '‘'GUNDERSON 
Albuquerque Office - Relief Supervisor 
EOD 12-10-51; GS-11, $7750 
Non-Veteran; Not in Reserve 

Not on Probation RE: PROMOTION 



Tol*oa _ 
Boar&oaaa , 
Bel&oat _ 
Mohr , 

Neaa* ___ 
Parsoa* 

Ro»eo — ----- 

Tcmm - 

Trotter ___ 
Cl ay too __ 
Tele* Room 
Holloman - - - - 
Gandy ----- 



This employee entered on duty as a Special Agent in Grade GS-10 on 12-10-5T, 
and was pronoted to GS-11 on 1-2-55. He is interested in and available ? 
for administrative advancement. He is available for special and general 
assignment and is being considered for promotion to GS-12. 



As indicated by -the memorandum 7-9-58 (original attached) he was considered 
and passed over for promotion on 1-23-58 in view of two censures, and on 
7-9-58 in view of another letter of censure. 



By letter dated 7-28-58 he was COMMEN DED, through his SAC, fo r his part ^ 
the investigation and apprehension of l l subject of b7c : 

an Unlawful Flight to Avoid Custody-Highway Robbery case. * 

l 

On 10-3-58 SAC Williams rated him EXCELLENT and in a separate communication - 
recommended he be considered for promotion to GS 12. He is 6 feet tall, 

164 lbs, has a medium build, and is within the desirable limit. 

His daily average overtime during the past six months has been approximately 
2 hours 50 minutes, and compared with the field office is as follows: 





SA GUNDERSON 


Albuquerque Office 


April, 1958 


2* 50" 


2' 45" 


xerox 


May, 1958 


2 •44" + 


2*40" 


June , 1958 


3*il»' + 


2*57" 


ML 9 1979 


July, 1958 


2' 47" 1 


2*40" 


August, 1958 


. 2' 65" 


2 '39" < 




September, 1958 


2*35" + 

1 1 , 


2*32" 




RECOMMENDATION: 


This agent has been in 


GS-11 since 


1-2-55, which is over 



three years 9 months. He was passed over for promotion on 2 occasions in 
view of 3 censures. Inasmuch as his record otherwise appears to be above 



average as indicated by ’the 2 letters of commendation, one commendation 
through the SAC, Excellent ratings, recommendation that he be promoted, 






1 



Prai.t -4 by* 

Cho-C H'i ci b «’ ! o /* i ■ 

Filed by i (p— 



October 17, 1958 



Ifr* Theodore L* (/ Gunderson 
Federal Bureau of Investigation 
Albuquerque, New Mexico 



Bear Mr* Gunderson* 

I an indeed pleased to advise you oi your 
promotion to the position of Special Agent, $8330 per 
annua in Grade G8 12, effective October. 19, 1958* 

Sincerely yours, 



John Edgar Hoover 
Director 






■>n 



tib 







1 - SAC, Albuquerque (PERSONAL ATTENTION) 
1 - Miss USilton l -~ 
1 - Movement 



‘O u'ljj Uj 1^3 ' 



S3 







£J r 



I /Olson 

* Vl^ont ^ 
>hV - 
Kts'e 

7s0ns j*. 

$en 1 



|1 yton 

n Hoorn , 
1 1 ,om <?n 

h *y.— 



MA:cas 

(5) 

67-493471 




_ XEROX 

JUL 9 W9 




MaU^QjLQ 

0CT1 7 1S58 

. . C0MM-FB1 







Standard 

(Rer.&» 



/ 0 )RT OF MEDICAL EX AMINAT 



/ GUNDERSON, THEODORE L . X / 

4. home ADDRESS (Number, tired orRFD, city or fewwfioiM and State) 



1 2 . grape ano cj . Ittion 

Special Agent 



5. purpose or examination 



1710 Hoffiaan Drive KE. Albuquerque. New Mexico ' Annual 



3- IDENTIFICATION NO* 

5. OAT I 0 r EXAMINATION 

V* DfC 1958 



5. -RACE 


f. TOTAL .YEARS GOVERNMENT SERVICE 


10. AGENCY 




MILITARY | CIVILIAN *J f 


FBI 



1 I. ORGANIZATION UNIT 



Kale I [military [CIVILIAN y 

12. J04TC or 01 KTH 13. PLACE OF RIRTH 

7 Nov 28 Colorado Springs, Colorado 

15. EXAMINING FACILITY 01 EXAMINER, ANO AOORESS 

11SA I tOSt*. SAND1 A BASE. ALBUQUERQUE* N» MEX 

17. RATING OR SPECIALTY 




or next or kin 



15. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CUNICAl EVALUATION 

{Check «ac h item in appropriate col- abnor- 
umm enter “NE" it not evaluated.) 

15. NEAP, FACE, neck, ANQ S CALP 

13. NOSE 

20* SIN OSES 

21. MOUTH ANO THROAT F 



filOTES. {Describe erery abnormality in detail. Enter pertinent item n timber before each 
comment , Continue in item 79 and use additional eheete if necessary .) 



21. PROMS {Perforation) 

iV. 

25. OfMTM ALM OSCO WC 

25. popu$ {Equality end reaction) 

27. OCULAR MOTILITY 

25. MINOS, ANO CHEST {Include breasts) 

25. HEART (TArv^t, size, rhythm, sounds) 

>0. VASCULAR SYSTEM {Voficoeitiee, etc,) 

51. ASPOMEN anp Yi spERA {Include hernia) 

32. ANUS ANO Rectum * 

33. ENDOCRINE SYSTEM * ~ 

34. G-u sysVem ! *& 

35. UPPER EXTREMITIES t^hrri)^' ***** ** 

1 ^ feet I ^ 

IT. ttwrt t »T«tMITHS 

33* SPfrt. OTHER M USCU-LOSKCtETA L 

33. 1 PENTIFY 1 NS SQpY MARKS. SCARS, TATTOOS 
40. SKIN LYMPHATICS 



XEROX 

JUL 9 ^ 79 



io? 



J5car right forearm. 
Scar, left brows 



y 41. HEURQtooic Umt* <t*m rr> "ly. W , V 

y 32. PSYCHIATRIC <Sp«<fy( •«* R ir wi 4*vUtio%i 

43. PELVIC (females only) ( Check how done) ^ ^ 

□ v..,.n □ .ccrn t 4 l&NTOLQS IJjjE 

44. PENTAL C Place appropriate symbols above or below number of upper and tower teeth , respectively.) 



1 k 



{Continue in He 



mjjt, % 



O^Reetorable teeth 
f—^hfonrestorable teeth 



X —*M \seing teeth 

Replaced by dentures 



{S X Sy —Fixed bridge, brackets to 
" "" include abutments 



IS— ' 

ft-Eft ARKS' ANO XppiTlO^AL CENTAL 
PEFECTS ANO PtSCASES 



1 


2 


3 


4 


6 


6 


7 


3 


3 


10 


11 


12 


13 


14 


15 


tt 


xz 


31 

i 


30 


23 


23 


27 


25 


25 


24 


23 


22 


21 


20 


13 


13 

1 t 





Class 1 
DJS 



UlOMTOtl FINDING! 



4$. URINALYSIS, a. SPECIFIC 4RAVITY 1 + Q18 

». Au»«i» n A „ fl f.; VA 1 1. mt.oitouc 

C. »»»« negat^vft negative 

47. SEROLOGY {Specify test wed and result) 4 $, ekg 

CMF: Negative * 



43. SLOOP TYPE ANP RH 
FACTOR 



45. Chest x-ray {Place, date, film number and result) 

Film No. B 57956 16 'Dec 58 

SBAH Negative i ~ ""“""T 

50. 0 T»t« tests r I iCAIXCMSO .1! 



SERIALIZED FlLED.„J, r „ 

L-C ;H958Y 

FBI » ALBUQUERQUE ' 




MEASUREMENTS AND OTHER FINDINGS 




CORN, TO 20/ 



62. kETEROPhoRia (Specify distance) 



ACCOMMODATION 



L* Ik MISM OlV. 

Cover test normal 



64 . COLO* V»iO» (Test used and result) 






67* night vision (Test used and score) 



PRISM CONV. , 

CT 



aagssa, 




66. FIELD or VISION 



ftftNTWV 15 /If SV 15 /If 

RiGmY 

05 15 “115 1 51 51 o 



76. notes (Continued) and significant OR interval nistory 

Scarlet fever, mumps, child, no sequelae. 

Ear trouble, hay fever, seasonal. 

Asthma, shortness ot breath, 1955, New York, no recurrence since in Southwest area. 
Sugare in urine as a child, no recurrence. 

Boils, child, responded to treatment. 



(Use additional sheets if i necessary) 



74. SUMMARY or OtreCTS AND diagnoses (Uet diapnoees wUA % ten numbers) 

None 



76. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INOlCATEO (Specify) 



76 . a. physical profile 



77- Examinee (Check) 

A. If OUALtFlEO FOR 4 "PBlf * ‘ ^ * * -^1 I J ' 1 ^ i > 

R. G IS NOT OUALIflEO FOR 



76. IF NOT OOALtmO. LIST DISQUALIFYING OEFECTS RYITEM NUMSER 




f. TYPED OR PRINTED NAME OF DENTIST 






OF reviewing officer OR approving authority 







































her. 5-2U5 



ATTACHMENT TO STANDARD FORM 88, REPORT OF "MEDICAL EXAMINATION 

■ f 1 i y t( . . ,■ - v* w * 

* ■ j . ■' 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of Examinee: 

(Type or print) Last 



r<?Q £> 0&C. 
First 



The'following portions of the 1 attached examination report form need ‘not be completed: 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is. over 35>years of age or examination indicates such 
is desirable. 

49. .Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question; 

Examinee czr& cm is. not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

i * 

1. Does examinee have any defects restricting or prohibiting his. participation in defensive 
tacttas an d dang erous assignments which might entail the practical use of firearms? 
03 No I I Yes. If " yes" please specify defects. - 



2. Does /dxam lnee h ave any defects prohibiting safe operation of motor vehicles? 
E3 No 1 I Yes. If "yes" please specify defects. ■ 



SEARCHED ... INDEXED.,,, 

SERIALIZED .FILED. 



FBI » ALBUQUERQUE. 



3 y V' 8K 



Weight* for Moles 








Height 


| SMALL FRAME 


I MEDIUM FRAME 


LARGE FRAME 


Feet-lnche* 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


MoxJmum 


5_ 


m 


121-131 


143 


129-139 


152 


136-148 


162 


5_ 


5 


124-134 


146 


132-142 


155 . 


140-152 


166 


5__ 


6 


128-138 


151 


136-146 


160 


hrsh 


172 


5_ 


7 


131-142 


155 


HMiWi 


mm 


HHH 


' 176 


5 


8 


135-146 


160 


144-155 


170 


152-165 


181 


S _ 


9 


139-150 


164 


148-159 


174 


.156-170 


186 


5_ 


10 


143-154 


168 


152-163 


178 


160-175 


192 


5__ 


11 


147-159 


174 


156-168 


184 


164-180 


197 


6_ 


0 


152-164 


m 


161-173 


189 


169-185 


203 


6 _ 


1 




186 




196 


174-191 


209 


6 _ 


2 


163-175 


192 




201 


.179-197 


216 


6 _ 


3 


168-180 


197 


176-189 


207 


184-202 


221 


6 _ 


Hi 




204 


182-195 


B8H 


190-208 


228 


6 


5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is CZJ small □a medium 17 1 large 

4* Considering above weight table , the examinee's frame , and other individua l phy s ical characteristics, 
I consider his present weight LjKj Satisfactory LZZjExcessive CZj Deficient 

5. Under proper medical supervision, examinee should □ lose « pounds 

□ gain - r — , — pounds 




Remarks: 



^ signature ot Medical Examiner} 

0U23 1958 i *'**+,*+m 



(Date) 























































































i. 









n/y^ 



^xxmx: mm 

•&&, 133 * 



K 



S Silt* 'ifited Ujtylt t» Mi F.;eSd Offcefe, 

j ' ■ ' ! . . . / 

tees* ii mk ml 
^ ewtesaiag sgoeWi 

\\ eftto *4» ast &» H? i55*>. 






\V. 

\ 



I 




j\ 



St is smsmsM -.itii 8A 3$&S8R6Qi .If fivas Sasj®ete3r s e 
Mi tmtotog to Mtb Ms irHStm^ tmnjtp tela* 

** «M«te» fm 195*. mm so pystel mttictiMe vtiidi 
Wttii Uisit his ability be teito mj aseipnMts, special ox 
te***l. u« Ms not ban subject to seven adMMstmtive acitoa ' 
in m mmt pet, hoMKCr, it le noted that by lattes of HHNb 17, 

1913 he vas aennued ten Mia^Kscias la two upstate fxansportatto 
at mm mm vehicle 9m *tte he m eesatog ia a sapsvieosy ' • 
eapaeity. Me a re mm. fete ornltemm is addag this 
msmmrntim. ft mmm to mbm sai makes an client 
pmml ape&mee, m to- immteti is xeeetotog sad pip the 
taiaiss mmmM* m is capable ol agputeag bate poop 
«ai i^esesMp the mam* M the pmmt fete he spade the 
mjoxity ol !§»: Mae taadttog security cases. to ototloa he 
spade m» fete as a neMel supervisor on the ftc aad tJSAC 
desks, m is shorn mmm tel 'i e Intonated tel available ten i 
atentotsative &dvnaa«at, ;» has been senttanted fog sop ! 

ateapaiat, is is available tax special sad genezai aeeipmt i 
m atom mmm potential teat- anu 
to tosthe* progress to the sexees, 

v± t ia/g 




St is rocoweaded that 

iu 'Jaii ■ ; ’..■ittKios's .'•£•«>••' j, 
4 * . 



'tof.vc I:, -V- tffi:. 
■x.. six-. ;\'tv 'i-.cr/i:*'! 



. i.' v 




DiRBcsm, r»x 

flfc* in-service! mxrx^ 



training la 1959 , ibi© oau has no nhysical roatrlctlons limiting 
lii« ability to function on any Bureau assignment, it La noted 
that he has worn glaaaes since 1944 t md on the elate o£ itts Xvot 
physical ©»aninatioa, September 24, 1958, hit right eye was 20/00 
and his left eya was 28/40* Shoes Ixstt have beet* oorreetecl to 29/20 
vitti glasses. lie has not been subjected to severe trativ© ' 

a ctio n in the resent past* £fe is nature mad makes n- very good- 
sppwasiace* lie is interested in receiving and ushty this training* 
m is capable o£ appearing before groups and it is believed would 
aabe a good instructor* Oo has been in the Bureau nine© 

February 5, 1951 and has bad a good wall rounded esspcrlenco. 
t have noted an above average ability in contacting police and 
law enforcement officers. sa has had sound training at tho 

Bureau in May-June, 1958 and handler a*y eoumd work necessary in 
ttiis office. in addition, be lias bean able to aid the radio men 
on occasion, inaseucii as he is qualified in this area* l also 
have bad occasion to observe him lecturing to Agents in our regularly 
scheduled conferences, in these tie has handled hiiwelf vary well. 

1 feel that be wuld make a very good Police instructor. 



aik gassaat c. 



EBSOBf 



It is reaxttfwnded that SA peterboi? receive inspector's Aid 
training in conjunction with bis regularly edkoduled in-service 
training during the fiscal year 19S9* SA mmoa lias no p hyaioal 
restrictions Which would limit him in ary Bureau osalgiaaeat* • no 
has not bean subject to severe administrative action in the recent 
past, m La nature, makes an oncollent appearance and is interested 
in receiving the training reoonnsnded. be is thoroughly capable 
of appearing before groups as a speaker or as an instructor* Fie 
has had a well rounded background of Bureau ©Kporianoo. m is 
above average in all aspects of current Bureau standards and has a 
good Bureau record, m is interested in and available for t , 
administrative udvaiiocmaat and it has boon recooKwadod that ho be 
considered for such advancement* no is available for special and 
general ascigwwmt enyvivxre the Bureau wants ut utilise his talents. 
Ha is an excellent potential for and is interested in further 
progr e s s in tho Bureau* 



FD-253 (U-22-54) 
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WASHINGTON 2$, D. C. 



! Director 

Federal 1 Bureau of Investigation 
United State s 1 Department of Justice 
Washington,, D, C. 




Dear Sir: 



<t 



For inclusion -in 'the; fund to.be paid to the designated beneficiary of any Special Agent of 
the-FBI who has previously contrlbutedto this fund and who-diescfrom -any, cause except self-destruction 
while employed as a Special Agent,, Tam forwarding herewith (by CHECK - MONElORIER) the-sum of $10, pay- 
able to the Assistant Director, Administrative Division,, FBI, -to be -included in saidfund. Payment .will 
be made for death by self-destruction after the Agent has been a member of the'fhnd for . a continuous period 
of two years. It is understood .-and agreed that the sum -tendered! herewith is. a voluntary,, gratuitous contri- 
bution to said fund which 'I understand As to-be, administered in the following manner. 



The Director of the FBI will appoint 'a committee which shall consider >all matters pertaining to 
the acquisition,, safe leaping, and expending - of 'said ■ fund , which committee will recommend appropriate action 
to the Directors pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and . account for same -to -the Director. Upon the-death of any Special .Agent 
who As -a member of said fund'the appointed committee-will consider the case and . submit - a.recommendation to 
the Director -as ’to -its conclusions. ‘Appropriate instructions will'then be issued to the Assistant Director 
of the Administrative Division, directing him to pay ! to ! the designated beneficiary the sum of $10,000. The 
liability of the fund shall not - under any circumstances exceed the amount of mdnles in thejfund -at the time 
any liability shall occhr. The following person is designated as vy beneficiary -for FBI .Agents 1 Insurance .Fund: 



Ham 



JRelatlonshipJ 



;Date ;/d> 



U u lilt hit / 

The .following person- is designated as my beneficiary 'under the'Chw. S. ‘Ross -Fund -pro 




"b6 



death >nefit to beneflclarv of agents lcllledAn the line; of duty, 



d- providing $1500 
Date 




Special -Agent 





FD-185 (Rev. 6-20-57) 



k jl!AL BUREAU OF WBSTIGATlun- 
UNITED STATES DEPARTMENT OF JUSTICE. 



REPORT OF PERFORMANCE RATIM 



ALL INFORMATION CONTAINED. 
HEREIN IS UNCLASSIFIED 



9<L 



Nameof ■ THEODORE L. (, GUNDERSON 



Where , « ALBUQUERQUE 

(Division) 

Official Position Title : SPECIAL -AGI 






zero# 



(SeHron, vnit) 



Rating Period: from 4/1/58 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, 1 Satisfactory, Unsatisfactory 



Employee's 

Initials 



Rated by: 



Reviewed by: 




Rating Approved byC 



Signature 



^Signature / 
Signature 



SPECIAL AGENT 
IN CHARGE 

Title 



Title 



3/31/59 

Date 



TYPE OF REPORT 



(X) Official 

) Annual 



APR 10 1259 



■> smm 

( ) Ac ministraf^e /V'ft 0 

( ) . 

( ) 90-Day Mfc 

( )— Transfer 

( ) Separation from Service 
( ) Special 




FD-I8S* (Rev.12-13-56) 



PWFORMANCE RATING GU®t 
FOR INVESTIGATIVE PERSONNEL 



( For as attachment to Performance Bating Form JNo, FD-IS5 ) 



Name o t Employee , 



THEODORE L. GUNDERSON 



SPECIAL AGENT 



Rating Period; from 4 / 1 / 58 ,. 3 / 31/59 



RATING GUIDE AND CHECK-LIST 



Only those items having pertinent hearing on employee's performance should he rated. All employees i 
Rate items as follows: Ml IMPAfiMA' 



Rate items as follows 

Outstanding (exceeding excellent and deserving of special commendation). 
Excellent, 



ALL INFORMATION CONTf 
HEREIN IS UNCLASSIFIED 



> compared. 



( rated element he factually justified by narrative detail on 



^u^X^ orvfrye ^ ) - ttltim IS UNUU&hINtU 

'1— Oil No opportunity to appraise performance during rating period. RATF /A R Y SP J T£?tC //9&& 

Guide for determining adjective rating: ^ • 1 V * i" " ' 

1* “Outstanding" adjective rating requires (A) that all rated elements be M *f*" and (8) that each and every rated element be factually justified by narrative detail on 

reverse of form FOI$5. ' 

2* “Excellent" “Satisfactory" or "Unsatisfactory*' adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be .exercised to insure that 
adjective rating is reasonable fn the light of elements rated. 

A Any ete nynt rated "Unsatisfactory" must be Supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements descried on the reverse of form FD-185. 



SI* (1) Personal appearance. 

fL-. (2) Personality and effectiveness of his personal contacts* 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

— (4) Physical fitness (including health, energy, stamina). 

£— (5) Resourcefulness and ingenuity. 

JL. (6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives, 
jfL (6) Initiative and the taking of appropriate action on own 
responsibility, 

J*L (9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail 
(U) Industry, including energetic, consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Alsu 
consider adherence to deadlines unless failure to meet is 
^ attributable to causes beyond employee's control. 

£* (13) Knowledge of duties, instructions, rules and regulations, in* 
eluding readiness of comprehension and "know how" of 
. application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

— (s) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

-- - (d) Applicant cases 

^ (e) Accounting cases 

£L. (16) Physical surveillance ability. 



, (17) Firearms ability, 

, (13) Development of informants and sources of information, 

. (19) Reporting ability: 

(a) Investigative reports 

(b) .Summary reports 

-i — — (c) Memos, letters, wires 

(Conriden^^conciseness; -i^LeUritv: .^^organization; 

*^ihoroughness;«d^accuracyL«^adequacy and perti- 
nency of leads; administrative detail ) 

, (20) Performance as a witness* 

, (21) Executive ability: 

%. (*) Leadership 

•f- (b) Ability to handle personnel 

fc) Planning 

,m , (d) Making decisions 

- ^ (e) Assignment of work 

— MC <f) Training subordinates 
'mmmUZL (g) Devising procedures 



(h) Emotional stability 

(i) Promoting high morale 
- ^ (j) Getting results 

* (22) Ability on raids and dangerous assignments: 

— £L(a) As leader 

(b) As participant 

* (23) Organizational interest, such as making of suggestions for 

improvement. 

, (24) .Ability to work under pressure. 

* (25) ^Miscellaneous. Specify and rate 

. Dictation ability ,, , , ■■ 



A, Sjpecify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruct 
tor, etc.): — Se curxtV, r 

Relief Supervisor 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . 






C. (1) Is employee available for general assignment wherever needs of service requirriYE3-(If answer is not "yes." explain in narrative comments.) 

(2) Is employee'' available fern special assignment wherever needs of service require?J£ES (If answer is not “yes,” explain in narrative comments.) 

D. l.Bas employee had in abnormal sick leave record during rating period? , NO. 2, Has employee used more sick leave during rating period than earned 
during such period? NO, r /rf answer to either question is “Yes," explain in narrative .comments.) 



■ E. Is employee Qualified to operate a motor vehicle incidental to his official duties? I XH Ye? CD No 
If answer is “yes," personnel file must reflect the following: (a) Has valid State or local opc 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



operator's license (or type vehicle he b to use. (b) Is 



ADJECTIVE RATING;, 



EXCELLENT 

***** Outstanding, Ex«lbnC Satisfactory, Unsati 



■ EMPLOYEE'S INITIALS , 



T.C* .Qy. 



I 



. . .COMElggn®’ 

THEODORE L. GUNDERSON 
- . Special Agent 

GS-12, $8330 

March 31, 1959 ^ - 

m ' v ^ - 

PART I - GENERAL COMMENTS 

SA GUNDERSON makes an excellent appearance. He is tall, well 
built and dresses neatly and conservatively. He gives the 
appearance o£ a successful young professional man. He has an 
excellent personality which is effective in his contacts with 
the public, law enforcement officers and fellow employees. He 
has the ability to handle complicated investigative matters 
(except accounting) with a minimum of supervision. During the 
rating period he has participated in raids, arrests and other 
dangerous assignments, both as a raid leader and as a 
participant. As a raid leader he functioned very capably. 

There is no limitation on his availability either general or specific 
and there are no physical limitations effecting his performance. 



Under date of July 3Q, 1958, the Director commended agents 
of this Division wh o participated so ably in the investigation 
and apprehension of I I subject of an 

Unlawful Flight to Avoid Custody - Highway Robbery case. SA 
GUNDERSON was one of these Agents. 1 > 

Under date of August 14, 1958, the Director commended this 
office .for the accomplishment , of having no delinquency in 
investigative matters for the month of July, 1958. SA GUNDERSON 
aided in this accomplishment. It is noteworthy also 'that this 
office had no delinquency in investigative matters for the months 
of January and February, 1959. SA GUNDERSON aided 1 in this 
accomplishment. 



Under date of June 10, 1958 SA GUNDERSON was thanked by the 
Director for suggestions which he submitted proposing changes, which, 
in his opinion, would aid Bureau procedures. 

During the rating period SA GUNDERSON'S assignments have 
been, for the most part, in the security field. However, he is 
relief supervisor and acted in this capacity on both the SAC 
and ASAC desk. His over-all performance during the rating period 
has been excellent. 

CLASS, i M BY SP3TJSK.JAH&, 
REASON-TCIjrfel, 1~2.4,2 A 

JHW : f d DATE^OS BSYiS! ^ /* -AT-re "" a ‘ 

ALJ KrromxiONCONTAINSI) 

HIR2IIT t^Jj:CCLASSIPIEa ~ 

.■acsm-H&sBora j ? 'CC^niTLVI 






RE: SA THEODORE L. GUNDERSON 








SA GUNDERSON is very ambitious to progress in Bureau 
service. He is intelligent, an extremely hard worker and is 
loyal to the Director. He welcomes additional responsibility, 
is gaining in stature, experience and maturity and appears to be 
the type which should advance rapidly from an administrative and 
executive standpoint in the Bureau. 

PART II - SPECIFIC COMMENTS 

1. justification for Any Minus Ratings Given N.A. 

2. Experience and Ability as Inspector's Aide N.A. 

3. Participation In Informant Programs 

At the present time this man has one security informant 
and one potential security informant assigned to him. These 
he has developed and is working very capably. He is thoroughly 
cognizant of a hard hitting productive informant program and ^ 
takes every opportunity to attempt to develop the same. S* (yts 

4. Testifying Experience and Ability 

During the rating period SA GUNDERSON worked almost exclusively 
in security work. Hence, there was no opportunity for him to 
testify as a witness before Federal judicial bodies. However, 
in the past he has testified in U. S. District Court, before the 
Grand jury and the u. S. commissioner on a number of occasions. 

In view of his intelligence, his ability to assert himself, 

I feel sure that he would be an excellent witness. 



5. 


Disciplinary Action 


N.A. 


6 . 


Accounting Information 


N.A. 


7. 


Police Instruction 


N.A. 


8. 


Sound Training 


N.A. 


9. 


Resident Agents 


N.A. 


10. 


Foreign Language Ability 


N.A, 




2 - 



* * 






SA THEODORE L. GUNDERSON 



Current Suitability for Administrative Advancement 



SA GUNDERSON is completely available for and interested 
in administrative advancement. I feel he is completely 
qualified, taking into account his experience, ability, personality 
and appearance. He has an excellent attitude toward Bureau work, 
is ambitious and thoroughly loyal. I feel that he is the type 
which very well represents the Bureau as an ASAC or SAC. 



JOHN H. WILLIAMS, 
SAC 



L, fe- « 



EMPLOYEE’S INITIALS 




FD- 207 (R*t. U-l-57) 

tTANOAAO ram MO. M 



‘ Memorandum • united states government 



TO- ; "Direct or, FBI 



DATE: 5/18/59 



ALBUQUERQUE 



SUBJECT! THEODORE L. (^UNPERSON i/ 

(Employees present payroll name) . 

h{ y’jj l * ' ■>- \ U‘ 1-N 

ZV T.nTTOTTT? DATTH! < . V 



ALBUQUERQUE v y C. v , 

fDfrfrionJ 

PAYROLL NAME (List as desired on payroll) 

THEODORE L. GUNDERSON 

ADDRESS AND PHONE CHANGE 

(Present phone number (city) (present address 






NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 
Has spouse ever been on employee ot the Bureau? 

I* CD Yes CD Preseat CD Former 2-CDNo 



MARITAL STATUS 



aw full (maiden) name ot spouse 



)ate .end place ol marriage 



> 1 1/26/5 Oy__ Xincoln u _Nebr^ska_ 



Data re spouse 



5/4/28 Palo_&lto^jg^^f ojmla_ 

— 8irth"date — 



New_ Mex ico _ 

~ Legal Residence " 

Name, \address* end telephone number 'of person to he notified In Case of emergency 



THEODORE L. GUNDERSON 



BIRTHS 

J Girl named 



Bom o» 



5/16/59 



3oy named 

THEODORE Ll GUNDERSON, Jr* 

[ ^ - — — -i — i — i— - , 



(Birthplace 



Albuquerque , New, Mexico 



dp- Bureau h '(-t ^ 

1 - Albuquerque b, f / 1 / 

/fd ‘t- r 0^- 

(2) •" $ 



. < r 7m w bafa 

nt. u tT.72ia!r^«r” “ !B ~ 




^ <■ 



STANDARD FOAM NO. *4 



Office Memorandum • united states government 




DIRECTOR, FBI 

SAC, ALBUQUERQUE 

IN-SERVICE TRAINING 
CALENDAR YEAR 1959 



PATE: 5/27/59 




Re Bulet 12/3/58 to All Field Divisions and my letters 
12/9/58. 

SA THEODORE L.^jtuNDERSON was designated for security 
In-Service in one letter of 12/9/58. In view of the fact that 
SA GUNDERSON is being utilized as a relief supervisor where he 
handles principally criminal type cases, it is requested he 
be considered for Criminal In-Service rather than Security 
In-service as originally .requested. 




It is also recommended he be afforded Inspector's Aide 
training In conjunction with this Tn-Service training as was 
requested in the second letter of 12/9/58. 

2 - Bureau , ~~" r ~ 

2 - Albuquerque (1 - 67-TLG) JUL 9 1979 

OTMsfd 

(4) 




L 




May 21, 1959 
PERSONAL 



Mr. Theodore Li Gunderson 
Federal Bureau of Investigation 
Albuquerque, New Mexico 



Dear Mr. Gunderson: 



JJiL 9 J979 



Thank you very much for th e three s uggestions 
which you submitted regarding report'writing procedures, 
one dated May 5, .1959, and two dated May 6, 1959. 



With regard to your suggestion recommending that 
a letter be used Instead of a report In certain cases involving 
a violation of the Interstate Transportation of Stolen Motor 
Vehicle Statute, the Bureau desires that a report be submitted 
to assure a more detailed record and for purposes of supervision. 



MAfLED. 25 " 

W 3 11959 

_ OQMlterf 



Concerning your Idea that Laboratory reports be sent “n 
to the field offices in sufficient quantity for inclusion in reports, 
the Bureau previously gave careful consideration to the same idea 
and concluded that It should not be adopted in view of the disadvantaged 
which were noted. As the sameobjections apply to your suggestion, 

| favorable action is not being taken on this idea. 

Your other suggestion proposing that additional material 
be included in the appendix of certain reports is being studied and 
you will be further advised >in the event it is adopted. . Your 
• r thoughtfulnbS^ -In submitting these ideas for consideration is very 
much appreciat ed.' ’ '• r • 

... • ; 'V 1 Sincerely yours, K) 



l?Sb 



* ( Sin 

uermie 'S 



uquerque 



AGGrvfb ^Suggestions #1215-59, 1216-59, 1217-59) 

r-*, iL 

ail r<wm CD ' teletype unit CD gjgg NOTE ON 1 




PAGE 2 



HOOa 9N«0¥3il-8,a3y 
SS‘ HdOl £ i; iy. 




NOTE: SA Gunderson suggests that in routine, Unknown Subject cases I 

involving I.TSMV, the office of origin submit a. letter to Bureau instead of I 

a report, giving'briet facts and statistics. This would be undesirable J 

practice since this is, a violation where. Bureau wants detailed records and / 
reports also afford better chance to supervise investigations. SA / 

Gunderson also proposes that 10 copies of all Laboratory reports be furnjtshed 
to requesting office so they can be used as inserts in reports. This, idea 
has been considered previously and rejected (Suggestion #li6,V-59) because 
it usually is not possible to tell in advance how many coptes/of Laboratory 
report would be needed and.present rules require setting out. verbatim only 
pertinent parts of’ such reports. Suggested procedure would be wasteful 
and inefficient. SA Gunderson's third idea is that characterizations of 
individuals necessary in certain reports be set out in the* appendix as 
is done with characterizations of organizations and publications, this 
idea being considered by Domestic Intelligence Division.] 




- 2 - 




Hr. Toleon 6/1/59 



Q, Team 



SUGGESTION #1217-59 

SUBMITTED BY SA TKEOSOBE L. GUMDE&SON 

ALBUQUERQUE OfFICE 

SPQGESTlowi in applicant and security-type reports, suggested 
! “tEat character izat ion of Individuals not be set forth An 
details of report but be attached to report as an appendix, 
farther suggested that T symbols not be used, but that sources 
of information be referred to as "confidential courses." 

liEMBT PROCEDURE* Characterisation of an individual Is set forth 
da details of report* Characterisation of organisations 
and publications are set forth as an appendix to the report* 

ADVANTAGES STATED: Save time in preparing report by eliminating 

~ necessity"* of shoeing T symbils* SA Gunderson also feels 
the suggestion mould establish continuity in reading reports* 

OBBEKVATIOHSt SAC, J* B. Bill lass, Albuquerque, re c om m e n ds favorably « 

i 

Domestic Intelligence and Training and Inspection Divisions 
recommend unfavorably* charaaterisation of individuals mould normally 
not consist of more than A or 3 lines in a report# Characterisation of 
organisations and publications are much more lengthy and offices are 
permitted to type this information on stenoil and run off supply of 
copies for use mhenever needed* A copy of the characterization As 
attached to the report aa an appendix when the organisation or 
publication is mentioned in the report* To adopt this procedure to 
apply to Individuals mould tend to detract from the reading and digesting 
of the report If the reader mas constantly referred to the appendix 
section for information* 

/further, Gunderson Vs idea of eliminating use of T symbols 
does not appear to be of any advantage as the identities of the sources 
of Information mould have to be set forth An the cover pages of the 
report and further Identified mith the specific Individual 
concerning mhorn he furnished Information* 

RECCBiMENPATION t that suggestion not he adppted. Vo further action 

necessary as SA Gunderson has been thanked lor his suggestion* 

f « . 



eeh 



r jr I 

1 -yfcersoanel file of SA Theodore L. Gunderson (sent separately) 



Date 



To: 



Director* FBI 



From: (Suggested# name) 

n nHMi i>. 



5/S/5# 



Division of 'Assignment 



SUGGESTION i ^ 

When tbs subject is not identified in * routine 26-type case 
and all logic*}, investigation in .conducted# it is suggested the Office 
ofOriginsubedtta letter# i nste a d , of * report# to the Berea* narked 
"Attention t Statistics Section** This letter would give a brief “ sun 
nary of the facts involved in the case* The following is an exampis of 
such:* letter? "1958 Ford# tfcff 58KC85649A# 1959 Taras license L/fc 1425 
stolen Pallas# Texas# 4/19/59# .recovered by the Albuquerque Police BS- 
psrtment# Albuquerque# N.M*# on 4/25/59# in running condition. Auto\ 
examined by Bureau Agents # no pertinent evidence located. AH not change 
All logical investigation conducted* Ho suspects developed*" 

(continued .nextpege) 



Current practice or rule (Include manual citation .as well as facts) , -* 

The office of .Origin to submit a closing report setting forth the 
complete facts of the case including investigation conducted by the 



] A ^ <J es ^ an o t cn? L^g i4i c 

This .suggestion would eliminate assenfcllngand submitting thousands of 
reports to the Bureau each year* It would save .Bureau stenographers 
many hours of ,wotk* Xt would'hslp eliminate a possible storage problse 
at the Bureau* 

t , f 

The writer is unable to -estimate the annual savings* 



the 

Ufa 



Disadvantages o t suggestion 



There are no disadvantages since these reports are normally read at 
the Bureau on a selective supervision basis* 



(The use by the United States of my suggestion shall hot form the basis Of a further claim 'of any 
assigns upon the United States) 



□Sm. □ 



Miss 



sof a further claim of any nature by me, my heirs, or 

£/4< 

Signature and Title of Suggests* 



Recommendations and comments of Division Head The principal purpose of closing reports in 

this type of 26 case is to -record the statistics. This. can.be done as 
readily by the forra noted in this suggestion* JPor clarity it could be 



narked statistics to flag it for Bureau atten 
vision plus periodic inspection checks 



d super- 



should provide adequate safeguard (next.pag e l 



(Do not write in this space - for Bureau use only) 




IN CHARGBL 



X 









FD-252 (Rev* 2-4-57) 



Suggestion continued} 

"Owner I ~l ^ la8 « Texa8 ' 

advised of condition and location of vehicle, 

"Recovery value $2575*00 

"CLOSED." 

PD 302*8 and SP 64*s would still be utilised* but not 
furnished to the Bureau. If the subject was later identified, a 
report could then be assembled. Of course, any unusual 
circumstances would necessitate a report* 



WSCOMMSH^^toms AMP COMMENTS OP DIVISION HEAD } 

against inadequate investigation. Suggestion has distinct merit. 
Recommend adopting it* 



2 




r 

[1 3S*ployee Suggestion 
FD- 2>WRev*i-4-57) 

} 


# 


$ 


)$/6- 5 f 






Date 


5/6/55 



From: (Suggested* name) 



Division of Assignment 



Director, FBI 



SUGG D $T ION 



It is suggested the FBI Laboratory report fora be revised end 
e£ter coexist ion o£ requested examination, ten copies of this report 
be sidMeitted to the field Division so it can be inserted directly into 
investigative reports* If sore then ten copies are needed# the Field 
Division would then reproduce the report. 



Current practice or rule (Include manual citation as well as tacts) £]T<NK MX 

Laboratory reports are reproduced byjfche yield Division "verbatim” for 
inclusion in investigative reports of Isles, and_ Xegulationa, 



Advantages of suggestion and annual savings (include basis tor estimate) 

fhis suggestion would eliminate reproducing Laboratory reports by the 
Field Division* It would eliminate a large volume of unaeceesery 
typing by Bureau stenographers* 

The writer is unable to estimate the annual savings. 



Disadvantages of suggestion 

The writer recognises no disadvantages to this suggestion* 



(The use by the United States of my suggestion shall not form the basis of a further claim of any naturp by me, my heirs, or 
assigns upon the United States) j\ ^ f 

GEL. M&i&tsx. fA».^ I 

Signature and Title of Sugg ester 



Recommendations and comments of Division Head 



See next page for recoassondation 



(Do not write in this space « for Bureau use only) 











RECOMMENDATIONS AND COMMENTS OF DIVISION HEAD 

Such reporting procedure as suggested falls 
into the same category as the present use of FD 302* s and 
$F'64*s. Since the report must be prepared in the Laboratory 
anyway, its preparation for reporting and inclusion of 
additional copies suitable for inclusion in a report would create no 
additional work for Bureau personnel and would saye much field 
stenographic transcription time. It would also promote uniformity 
by having these inserts supplied in final form by the employees 
doing the work and by the employees vftio probably would testify in 
court* Although the suggestion involves revision of the form 
on which the Laboratory report is submitted, it has definite 
advantages. Recommend its adoption. 



SAC, JOHN H. WILLIAMS 



/ 



Employee Suggestion 
FD-2&3Retf*«»4’$7) 



5/6/59 



From: (Suggests*'* name) 

SA SBODOKCL* 



Division of Assignment 



Director, r£! Sit SBOOOiOEIj* fltMMffliWf XLBOaOKt&OE 

suggestion ij§ sig^gMted In applicant and Moar lty npostc tint docu- 

amtitioNS of individuals be placed in sljMntieil order oe tbe ap- 
pendix page. It is further suggested * sy fc o ls not be used in these 
Jo cu e e n tations but tbe concealed sources be referred to as *s confi- 
dential source." The Identity of tbe source would be set forth in 
the cover page to the report. When an individual is motioned is tbe 
details of »;we«ti a notation such as "dee append in page .for character 
isation of I I could be need.. 



Current practice 'or rvle (Include manual citation <*s well as facts) Poc uea ntatloss of individuals are 

currently set forth in tbe details of security and, applicant eases i»- 
nediately following their s— a , T aysbolsare used to conceal tbe teen 

-Advantages of suggestion and annual savings (include basis'for estimate) 

*his su g g e st ion would es t ab lis h, and eatntafn continuity in the rending 
of these reports. AH inforeatioe co ntain ed in the details would refer 
specifically to the subject, y sywbois are unnecessary indocwaeatatiom 
sinea the confidential sources furnish information concerning an assoeial 
of the subjoct and not the subject. This suggestion would ellelnate the 
use of these Tepdiols. by e lim i nat i ng these T ayabola, reports would 
bs easier to prepare, particularly long reports. They would be easier 
to dictate, typo, proof-read and correct. Tbe writer is usable to estlmal 
tbe, annual sawings. ; . 

Disadvantages Of suggestion 

Tbs writer recognises no disadvantages to this suggestion. 



(The use by fhe Doited States .ofmy suggestion shall not form the basis of a further .claim of any naturehy me, my hejrs, of 
assigns upon the (Jnlted States) _ A * ^ fir A 

@Dm, EIW CZU. 

Signature and Title of Suggester 

n.co»Be»«auoa, co»»*nt. ot ouuion Hea<s x do not believe that the advantages as 
noted in this suggestion outweigh the problem involved in instituting 
the reeostaeadecS change* throughout the field and, in setting; up* the 
reports in that fashion. Saeoseead 

against this suggestion. .iH.omscs- 

(Do not write in this space* for Bureau use only) V / 
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confidential sources (j£ of mules and Segulationa, Part XX# Section 4 # 
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May 22, 1959 
JUL 9 127$ 



’ ■ I / 

Mr, Theodore L, Gunderson 
Federal Bureau of Investigation 
Albuquerque, New Mexico 



• Bear Mr, Gunderson: 

i 

1 have just been advised of t he 
birth of your son. l I I 

know Mrs, Gunderson and you are proud 
and happy parents, and 1 wish to express 
my sincere congratulations to you both* 

May the future be blessed with 
much happiness for your little boy. 



..MAILED 2S. 
.C0MM-F8I 



1 



4 



Sincerely, 

a.&ig 

SAC, Albuquerque (Personal Attention) 
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V*NOARp form NO. «4 



Office Memorandum • united states government 



DIRECTOR, FBI 



6/17/59 



P&OM ; SAC, ALBUQUERQUE 

SUBJECT; SPECIALIZED TRAINING 

ADMINISTRATIVE SCHOOLS 

Re Bulet June 15, 1959. 


















It Is recommended that SA THEODORE LOGUNDERSON of this 
office be considered for attendance at one of the two administrative 
schools referred to in Bulet of reference. 

SA GUNDERSON is due for In-Service in the calendar year 1959. 
He has been recommended heretofore for Inspector's Aid Training 
while he is in Washington for In-Service. On several occasions in 
recent years he has been recommended for administrative advancement 
and is fully qualified, interested In and available for the same. 

At the present time he is a relief supervisor in this office and 
is given as much training in this field as is possible. He meets 
all the requirements for consideration for administrative advancement. 
He is not on limited duty and is interested in attending the 
administrative training classes. 



2 - Bureau 

1 - Albuquerque 

JHWsfd 

(3) 



— ■ XEROX 

JUL 9 1979 




SAC, Albuquerque 



September 24, 1959 



Director, FBI 



ADMINISTRATIVE SCHOOL f l 

You should Instruct SA Theodore L. Gunderson to report to Seat ol 
Government, Room 5940, at 10 A. M. Monday, October 19, 1959, for attendance « 
at an Administrative School for a period of twelve days. He will receive Inspector* s 
Aide Training on October 93 and October 94. This school is in lieu of In-Service. 

j 

Confirm attendance. 



1 - Mr. Tamm 
1 - Mr. Hereford 
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^iL^mCD teletype -WrCJ 



(Rev, ;b-v$9) 



SAC, ALBUQUERQUE 



RE: THEODORE L. GUNDERSON 

■SPECIAL AGENT , / ^ _ 

Ift-Sexvic« .Come 



10 / 26 / 5 ? 



Type of -School: I I Seoitwtv I . I Criminal I , I General 



1 Dear Sir: 



Administrative School 



'The above-mentioned Special .Agent attended the above In-Service Training 
Course at the 'Seat of Government 'and 'attained the following grades: 



Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Ske.et) 

.3.0 Rifle 
Machine Gun 



16/25 

91 

100 



^ 9 797 9 



The 'firearms grades should be entered on the individual field firearms 
training record. ’ ' . 1 ■ ■ . 

t 

This 'employee should be credited with . 13 < - hours and 0 . min 

of ..overtime earned on...**.,.*.-,,,, calendar days during the above period in — October 



SA Gunderson attended 
Inspectors’ Aide Class on 
10 / 23 / 59 . 



1 . SA THEODORE L. GUNDERSON 
ALBUQUERQUE 



Very truly yours, 



John, Edgckjroover 
Director 



OQlS :chb 
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TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FI LUO IN BY OPERATOR 



DRIVING RECORD CERTIf 



f 



FD-289 (3-28-S8, 



\ a 






NAMEi'OF OPERATOR (PRINT - LAST, FIRST, MIODLE INITIAL) 



OATE 



DIVISION ANO SECTION ASSIGNED 

t'E X Ari (iua X/tL 


? — a i 

POSITION TITLE /' 

Szpp&LJL sbst*:/ 


THIS 1$ TO CERTIFY THAT 1 ^RESE^LY HOLO □ DO NOT HOLD A VAUO^OTO* VEHIClt OPERATOR'S PERMIT OR 

0 R 1 V £R * $ LICENSE. 


PERMIT ISSUED BY: r* 1 / 

(STATE, TERRITORY 07^” * 1 

POSSESSION, DISTRICT, 


PERMIT NUMSER 


to 


m 


THIS IS AN UNRESTRICTED IMtfMHW PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OVT ONE) 



1 



TH IS FORTNER CERTIFIES THAT SERINS THE FAST THREE TEARS I HAVE DRIVEN A MOTOR VEHICLE ^(GOVERNMENT OR PERSON- 
AllV OWNEO) APPROXIMATELY^* 

TRAFFIC VIOLATION TICKET; 

INVOLVEO IN A TRAFFIC ACCIOENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN AOUACENT SPACE 6IVINS NOMSER ANO 
OATES OF OFFENSES. 



THAT OURINS THE PAST THREE TEARS I HAVE ORIVEN A MOTOR VEH ICLEYSOVERNMENT OR PERSON- 
ti'tHn Ae.O MllfS. DURING THIS TIME (A) | (Z3 HAVE 'SQ HAVE not RECEIVED A 
f; (81 *1 G3 HAVE pS HAVE NOT SEEN HELO AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 



* *AT FAULT* MEANS ANT CASE IN WHICH RESPONSI 81 LITT 
IS CONCEDEO 8T EMPLOTEE OR HIS INSURANCE COMPANT 
OR LIA8ILITV IS FIXEO 8T OULT CONSTITUTED AUTHORITT. 






SICNATURE OF OPERATOR 



NAME OF REVIEWINS OFFICIAL (PRINT - LAST, FIRST, MIOOLE INITIAL) 

WILLIAMS. JOHN H. 



POSITION TITLE 

SAC 



DATE 

6/12/59 



THE PERSONNEL FILE OF THIS EMPLOTEE HAS SEEN REVIEWED ANO REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MQTOR VEHICLE ON OFFICIAL BUSINESS OURINS THE PAST THREE TEARS: TFROS 

[^CONTINUOUS .SAFE DRIVING RECORO JUL 9 1979 

| | INVOLVEO IN TRAFFIC ACCIOENT ANO FOUNO AT FAULT ** 

I CERTIFT THfT THIS EMPLOTEE IS: 

I ,jK OUALIFIEO ON THE OASIS OF HIS SAFE ORIVINS RECORO TO OFERATE MOTOR VEHICLES ON 
LflJ OFFICIAL BUSINESS. 



□ 



NOT OUALIFIEO ANO MUST DEMONSTRATE HIS QUALIFICATIONS BT SATISFACTORY PASSINS 
A RQAO TEST EXAMINATION BEFORE OPERATINS A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 




** *AT FAULT* MEANS ANT CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




J 
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Office Memorandum • united states government 



DIRECTOR, FBI 



DATS: 6/18/59 



MTom : SAC, ALBUQUERQUE (67-56) 

subject: CLERICAL APPLICANTS 

ALBUQUERQUE DIVISION 



The Albuquerque Office does not have any full-tine 
field supervisors. In order to have an adequate number of 
Special Agents approved for interviewing clerical applicants in 
the Albuquerque Division, ^^e Bureau is requested to authorize 
Special Agents jf^ PHILLIlkdlARLDGE f 0 *TBBQDORB L^&UNDBRSON, 

1 and c ^JAJ«S to interview^ and recommend be 

cle rical / app licants for employment. SAs CLARIDGS, GUNDERSON, 

and l are relief supervisors in the Albuquerque Office. 

SA SMITH has, for sometime, been assigned to contacting high 
schools and other sources ih an effort to recruit clerical employees 
not only for the Albuquerque Division but for the Bureau. 

The above listed Special Agents will be considered as 
approved by the Bureau for interviewing clerical applicants 
unles s advised to the contrary by the Bureau. 

2 - Bureau 

5 - Albuquerque .« 

JJMrfd / 
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-* Office MemomtMum 



• UNITED 



% 



GOVERNMENT 



TO 



FROM 



Mr . Mohr 

W. S. Tavell/l^V 

iJ)c 



DATE: 10-12-59 



ToUOh — - 
Belmont 

D#Loo^h 

McGuire -~ 

Mohr __ .■■ . ■ _ 

Partakm -._ 

Rosen 

Tamm 

Trotter — --- 
V.C. $ullavan _ 
Tele* Room 
Holloman — - - 
Gandy — — - - - 



SUBJECT: THEODORE LEEjGUNDERSON 

Special Agent 
Relief Supervisor 
Albuquerque Office 
EOD 12-10-51; GS-12, $8330 
<| Non-Veteran; Not in Reserve 
I Not On Probation 



The following is a brief, concise summary of SA Gunderson's 
record for the Director's use. He reported for the Administrative School 
for a period of twelve days which commenced today, 10-12-59 ♦ 

SA Gunderson entered on duty 12-10-51 and was assigned to the 
Mobile Office. On 5-27-52 his headquarters' were fixed at -Union Springs, 
Alabama and on 12-14-53 he was transferred to Knoxville. He served in 
the New York Office from 8-27-54 until his transfer to Albuquerque on 
3-22-56; his present office of assignment. On 6-12-57 he was approved 
as a Relief Supervisor. He presently is. in grade GS-12, which promotion 
he received on< 10-19-58, and is receiving :$8330 per annum. 



He is 30 years old, married and< has three children, 
a Bachelor of Science Degree from the University of Nebraska. 



He holds 






Memorandum dated 9-8-55 from Mr. Clayton reflects that he had 

I requested to see the Director so that he could pay his respects and let 
the Director know that he intended to make the Bureau his career and that 
he was proud- of the fact that he was a Snecia l^Agent of the FBI. By letter 
of 9-6-55 the Director expressed his regrets ~ t being able to see him 
while he was attending In-Service trainingC $Ie;|^Xso indicated that he was 
interested in advancing along administrative lines and would appreciate an 
opportunity to receive Inspector's Aide training. By memorandum of 12-9-58 
his SAC recommended him favorably for Inspector's Aide training during his 
next in-service. It is to be noted, that SA Gunderson is to be held over 
for such training 10/23 and 24/59. I . F — UsPOiV' 

iien.,32 i 

During his caree r he has received letter* ^^HftnSur 0 , 

they are; 6-^56 wherein a material discrepancy existed (between the details 
and synopsis of facts of a report in an Atomic- Energy,.Act r , Employee case; 
6-29-56 inasmuch as four Atomic Energy Act - Employee cases^ which were 
reassigned to-him on 4-2-56, wherein he failed to promptly observe that 
appropriate investigative leads for the Los Alamos Resident Agency had not 
been set out and, 3-17-58 ^%nce the attention of the Inspector was directed 
during a recent inspectiot^Tdt delinquencies chargeable to him in Interstate 
Transportation of StdenFratpr WehicTevcases while he was serving in a 
supervisory capacity. ^ 

v cv _ ,1 * 

^.Enclosure - permanent > ' 

f^FDHrmak (2) 













He has received thr ee letter s of Commendatio n . they are: 

2-20-57 in view of the - excellent results which had been realized in 
connection with the operation on 2-2-57, concerning a confidential matter; 
5-29-57 in view of the fact that of the three suggestions he submitted on 
5 _ 1_57 the Bureau concluded that two of them should not be adopted, but 
had acted favorably on the third which concerned the Atomic Energy 
Commission's personnel security questionnaire* This questionnaire would 
be revised to Include the information he suggested and was scheduled for 
printing in November, 1957, and, on 7-28-58, through ASAC Gebhardt, for 

his partici pation in the investigation and apprehension of I b6 

I I subject of an Unlawful Flight to Avoid Custody-Highway Robb' 7 , 

case. He also has A tt,f ? r g Avpyftgginff-A pprfteifrtlm.for 

su ggestions he submitted. These letters are dated 6-10-58, 6-12-58 and 
5^21-59 • In this latter instance, of the three suggestions he submitted, 
two were not adopted, but the third which proposed that additional 
material be included in the apprendlx of certain reports was still being 
studied at that time. (This suggestion was subsequently not adopted.) 

He was rated Excellent on his 1957, 1958 and 1959 annual 
performance reports. On 3-31-59 SAC J* H. Williams stated he made an 
excellent appearance, had an excellent personality and was effective in 
his contacts. He had the ability to handle complicated investigative matte 
with a minimum of supervision. During this rating period his assignments 
had been, for the most part, in the security field. He was a Relief 
Supervisor and had acted in this capacity on both the SAC and ASAC's desks. 
He was very ambitious to progress in the Bureau, was intelligent, an 
extremely hard worker and was loyal. He welcomed additional responsibility 

I was gaining in stature, experience and maturity and appeared to be the type 
which should advance rapidly from an administrative and executive stand- 
point. At present he had one Security Informant and One Potential Security 
Informant assigned toc-him. He was completely available for and interested 
in administrative advancement. It was felt that he was completely quali- 
fied, taking into account his experience, ability, personality and appearau 
He had an excellent attitude tomrd his work, was ambitious and thoroughly 
loyal. He was the type which very well represented the Bureau as an ASAC 
or SAC. 



His daily average overtime for the past six month period was 
reflected as follows: April, 1959, 2 hours 8 minutes; Hay 2 hours; 

June 2 hours 25 minutes; July 2 hours 37 minutes; August 2 hours 56 minutes 
and September 2 hours 24 minutes. 

Since 1-19-59 he has Phoenix and Albuquerque listed as his 
offices of preference. 



- 2 - 
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SAC, ALBUQUERQUE 



10/27/59 



DIRECTOR, .IBI, 

THEODORE L, ^GUNDERSON 
INSPECTOR’S AIDE TRAINING 
10/23-24/59 



I 



The above-captioned employee has been trained as 
an Inspector's Aide and is nov qualified to assist Inspectors 
on regular Inspections. 



SA Gunderson earned 8 hours of voluntary 
overtime on 10/24/59, ‘ 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



RE: $ A 



iJUH U. (yWMtVU W 
(Type or print plainly) 



InRepty,FleastRtftrto WASHINGTON 25.D.C, 

Directs ~~ 

Federal Bureau of Investigation n n a iQ7rt , , / /* 

United Statee Department of Justice \|UL e? Iv/v T M a Ikfr# / / aa 

Washington, D. C. RE: $A I W**V<_ ±Z 

(Typt or print plainly) 

Dear Slri 

For Inclnelon in the fond to be paid to the designated beneficiary of any Special Agent cf the FBI who has 
previously contributed to this fund and who dies from any cause except selMes traction while employed as a Special Agent, 

1 an forwarding herewith (by CHECK • HONEY ORDER) the sun of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included In said fund. Faynent will be nade for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is Understood and agreed that the sun tendered herewith Is a 
voluntary, gratuitous contribution to said fund which 1 understand Is to be administered In the following nanner. 

The Director of the FBI will appoint a connlttee which shall consider all natters pertaining to the acquisition, 
safe beeping and expending of said fund, which connlttee will recommend appropriate action to the Director In pertinent 
natters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
sane to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed connlttee will consider 
the case and subnlt a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sun of $10,000. 
The liability ol the fund shall not under any circumstances exceed the amount of nonles In the fund at the tine any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents 1 Insurance Fund: 








I** 



l, 




October 15, 1959 



MEMORANDUM TOR MR. TOLSON 



(j On October 13, 1959, I saw Special Agent Theodore 
Lee Gunderson of the Albuquerque Field Division, whowas 
attending the Administrative School. 

Mr. Gunderson makes an excellent personal appearance, 
seems to be Intensely interested in his work, and I would rate him 
above average. 

1 think that this Agent has possibilities for advancement 
to greater .responsibilities. 

Very truly yours, 

,/ 6 . 

i 

John Edgar Hoover 
Director 
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ce Memfaandum • united stmes government 



FROM 



SUBJECT: 



Mr. J. Vi Mohr 
Mr. W. C. Su^ganVA 

SA THEODORE LEE' GUNDERSON 
Relief Supervisor 
Albuquerque Office 
EOD12-10-51; GS-12j $8,330 
Non-Veteran - Not in .Reserve 
NOT ON PROBATION 



date: October 28, 1959 




Tolsoi) 
jBetgiont*. 
DeLooch « 
‘ McGviff * 
Mohr mm, 
Porsoh* * 
Rosen — . 

Tamm**— 



Trotter 

W.C. Sylvan - 
Tele. Room **_ 
Holloman ( 



SA Gunderson, of the Albuqerque Field Division was interviewed by the 
Screening s Committee on October 21, 1959, for the purpose of determinighis 
administrative qualifications. The- Committee consisted of W. S; Tavel, H. L. 
Edwards, and W. C. Sullivan. The Committee concluded that Mr. Gunderson 
does have, the necessary qualifications for. administrative advancement. 

Mr. Gunderson makes an excellent personal appearance. He is tall, with 
clean-cut features and an athletic build. He is within the desirable weight limits. 

He dresses well and showed fine poise and posture and tact. He informed the 
Committee that his health today 'is excellent although at one time in the past he 
did have some, trouble with asthma: He stated this has now left him completely. 



Mr. Gunderson’s personality is markedby intelligence,, alertness, 
forcefulness, confidence, ambition, tact, loyalty^ and industry. He informed the 
Committee that he is extremely anxious to advance administratively. Mr. Gunderson 
said he has no personal or family, problems which would in any way interfere with 
his being placed in constant travel status or being assigned to. any administrative post. 
Mr. Gunderson displayed a marked confidence in his ability to handle administrative 
work. He: predicated his confidence on education, general background,, and varied’ 
experiences in. the Bureau. He now serves as a relief supervisor in the Albuquerque 
Office and said he likes this work and has been able to gain quite a bit of useful' 
experience while so serving. Prior to coming into the Bureau he won an oratorical 
contest and states he would like very much to represent the Bureau in speaking or 
lecturing assignments. He also likes contact work and has done some of the, general 
nature in the field and believes he was effective in this type of work. 



Enclosure (Permanent brief of 
L- Mr. Tavel' / 

WCS:bam (2) , ■ 
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Memorandum to Mr. Mohr 
Re: SA Theodore- Lee Gunderson 



Mr; Gunderson. made it very clear to the' Committee that the Bureau 
is his career and he is especially 'anxious to advance 1 administratively to get 
started'in this direction as soon as it is possible .for ‘him to do so; in accordance 
with.the needs of the Bureau. 

Mr. Gunderson was- interviewed by the.Director on October 13, 1959; 
The Director said that he makes an excellent personal, appearance and seems. 
interested in.his work; and, further, , the)Director rated him above average.! 1 . 
The Director said he believes this Agent has possibilities for advancement to 
greater responsibilities; 

It is believed that because;of this Agents . fine . personal appearance, 
his strong; interest in advancing. administratively and his. satisfactory record in' 
the Bureau early consideration should lie given to having him. reassigned to the 
Seat of- Government as a. supervisor. 

.RECOMMENDATION: 

That early: consideration be given to . reassigning SA Gunderson ■ 
to the Seat.of Government as a supervisor. 
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IWnit OF- MEDICAL EXAM1NATH £ 


- 




lAST NAMC-FWST NAM(^MK®1* NAK| ^ 

IUNDSRSON, IHECDCKB. L. 


2. tJRADE ANO COMPOt 

Special A, 


'3. IDENTIFICATION NO. 





4, «ok f (Number, street or RFJ?, city or town, zone end State) 

1710 Hoff ean Drive KB 








1 TOTAL YEARS GOVERNMENT SERVICE 



MILITARY I CfVHJAN 



», place or hath 



BClw^«w 



S Albuquerque, N. Mex. 

17. RATINGT.OR SPECIALTY 




CLINICAL EVALUATION 



(Check each item inf appro prt a te co/» 
«mn,' “WE* 1 if not evaluated > 



18. HEAD, f ACE, NECK AND .SCALP 



If, NOSE _ 



20. ONUSES 



71 MOUTH ASED THRQ4T 



U. EARS p *' H OE I ' t EKAL ^ u ou vrndm* \i*m* iO tind 71 ) 



IX o«u M$ (Perforation) 



« *vm (Vwwel acuity *nd refract** 

24. f YES-^OENERAL S9 1 # 0 «7> 



25. ophthalmoscopic 



25. PUPILS iEffiwZity ««4 reaction) 



Annual 



10. AGENCY 



11, ORGANIZATION UNIT 



14, NAME. RELATIONSHIP, AND.ADDRCSSOF NEXT Of KIN 



15. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) * LAST SIX MONTHS j ^ 

j i ~ : — 

r abnormality in detail. Enter pertinent item number before each 



NOTES (Describe every abnormality in detail. Enter pertinent *rem numoer o^i 
comment. Continue in item 79 and use additional sheets ff necessary.) 



1 

■I 

Si 

mmrnmmk 




X 1 28. LUNGS and CHEST (Include breasts) 



20. HEART (Thrud, size, rhythm , sounds) 



x 30. VASCULAR SYSTEM (Varicosities, etc.) 



31, ABDOMEN AND viscera (Include hernia) I 



X I 32 ANUS AND RECTUM 



Xd.:33. END$CPlNE SYSTEM , * «_ . , | 



X SYSTEM 



X.J-35; UPPER EXTREMITIES jffgg •h.eeeys --] 



.36. fEET ,. 



x I v. towt. cxTWMiT«t,;^;y/ 7 »„, e/m ^.) 



38, SP1NE.L0THER MUSCULOSKELETAL 



3$. IDENTIFYING BODY MARKS. SCARS. TATTOOS 




7*7 f 

m 
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:^jxd%A . 
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NuiVCr 1 

FEB 2 1 - 60 ^ ! 






W 



42. PSYCHIATRIC (,Sp<xifv*n» penonalUy deviation > 



43. PELVIC (Females only") (Check how done) /? 1 (jr m \ \ 

Q VAGINAL O RECTAL \ + V (Continue in item 79) I 

44. CENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively .) offECTS*A^0^ PEWSEsT*^ ^ NTAt 

o^RestoraJbU teeth ^- Musing teeth . . ti n (***) -Fixed bridge brackets to 

/-Nowestorable teeth Jl!x^ReplQced by dentures ' * include abutments 

* L 

? I z y 4 5 0 7 0 9 10 11 12 13 M 13 1$ E ClaSS I 

§~S 4 i 30 S 2 ? 27 25 25 24 23 22 2 i S 5 15 rr f -J-« Acceptable 



30 29 28 27 25 25 



Acceptable 



uiomtoei f;n dim c 



45. URINALYSIS. A. SPECIFIC GRAVITY 



B. albumin . .negative 



c sugar negative 



O. MICROSCOPIC 

negative 



48. CKG 



49- -BLOOD TYPE AND RM* 
FACTOR ! 



[id (CHEST >-RAY (Place, date. Mm number ana rtsyft) 

Filn Ho. 0579^6 „ & D 4 c '59 

SBAH Negative 



50.OTHS*T«T$ 





















ibke 


9N3IB 


*$Y1 




m 



Jl. HtWHT . .. 52, WIWHT 

^72 170 



*7« »LO0D PRESSURE (At 



A. 

SITTING 



51. DISTANT VISION 



frteHTZO/ 25 CORR.TQ 20/ 



LEFT 20/ 25 CORK. T O 20/ 

tt. METEROPhORU distance) 

»* cx* 

•5. ACCOMMODATION 



MEAS8REMENTS AND OTHER FINDINGS IP M 

| SJ^COLOR HAIR 1 54, COLOR EYES 53. 6UO.D: ^ * 

SwtoiyM Oh^cvyQ 



S5 



Brown 



P ~ ; r , r-,-p-B 4 r*--- 

C A sffTlN^* AFTER EXERC* 

" STANDING '* ” » 7 . 1 1 1 i 1 * 



£ (Au* hart Uvtl) 



'SENT 1 £, AFTER STANDING 
/ifi I MIN. 



*1. NEAR VISION 



J -1-14 COER- TO tY 

J -1-14 c °**. to 1 r ~$7’ 



RIGHT 


LEFT 


W. FIELD OF VISION 





70. -J HEARING 

•wstwv 15 m $v 15 
urrwv 15 /»iv 15 /,s 



C N. PRISM DIV. 

Cover test normal 

[ M. COLOR VISION <7>rt end remit) 

AQgJSST. NORMAL 



<7. NIGHT VISION <r«< *«<< «n4 icor*) 



330 600 1000 



PRISM CONV. 

CT 

I 65. DEPTH RERCEFTION ’ 
<7>«S need and score) 



LNCORRECTEO 

CORRECTED 



urtvn 15 fit *v 15 /is jyr 10 5 -5 - 

* ■— - r I«g*| 01 Q 1-51 

7S. NOTES (Conti* wd) AND SIGNIFICANT OR INTERVAL HISTORY 

Scarlet fever, amps, child, no sequelae. 
Hay fever. 

Asbhna, shortness of breath, no trouble. 
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6000 


4000 

4096 


0000 6000 
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26 
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72. RSYCHOLOGICALANOFSYCHOMOTOR 
(Tests used snd score) 



-- — - r <tfr< additional sheets if necessity) 

74 " Summary Of WKT» ano Wacnosss (LUt tur»Met wttk item immtert) 



}/$</ 3803: Myopia. 



7S. RECOMMENDATIONS-rVRTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE <C*«clt) 

A.S IS OUAltFlED FOR :fbi 

f »>jQ{SNOTOUAUFl£DFOR v- . , , -j 



71. IF NOT OUAUftCO. UST DISQUALIFYING DEFECTS SY ITEM NUMRCR 

None 






rnK ivm 'i j«fl*w i» ]. i 



rRHYSlOAN 

CAPT MC 



\ CO 

1 .1 



DENTIST ^DO'SCXKDOOG^Cf’AkA) 

IT COL,, DC . 
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ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF' MEDICAL EXAMINER 



Name of Examinee: 

(Type or print ) Last 



First Middle 



The following portions of the* attached examination report form need not be completed: 



2 


62 


3 


1 65 


11 


67 


14 


68 


17 


69 


•46 


71 


48 


72 


49 


F 



46. Is. necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35=years of age or examination indicates such 
is desirable. 

1 1 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should 1 be afforded whenever possible. 

i 



FOR ALL EXAMINEES, WHEtHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee csiT' cn is not qualified Tor strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have 'any defects restricting or prohibiting his participation in defensive 
tactic s gnd dangerous assignments which might entail the practlcaluse of .firearms? 

1 fJh tfn I I Yes. If "yes" please specify defects. . ..... .. ■ ■■ ■■ — — 



2. Does exam inee h ave any defects prohibiting safe operation of motor vehicles? 
I I Yes. If *yes* please specify defects. , . 



i 

3. If examinee has defective vision, should he wear corrective 
glasses while operating a motor vehicle? Yes ,^/N o. 







Weights for Melos 





Height 


1 SMALL FRAME 


I MEDIUM FRAME " 


| LARGE FRAME 


Feet^fncfits 


1 Detlroble 


Maximum 


Desirable 


Maximum 


j 'Desirable 


Maximum 


5_ 


4 


121-131 


143 


129-139 


152 


136-148 


162 


5_ 


5 


124-134* 


146 


132-142 


155 


140-152 


166 


5_ 


6 


128-138 


151 


136-146 


160 


.144-157 


172 


S_ 


7 


131-142 


155 


140-151 


165 


148-161 


176 


5_ 


8 


135-146 


160 


144-1S5 


170 


152-165 


181 


S_ 


9 


139-150 


164 


148-159 


174 


156-170 


186 


5_ 


10 


. 143-154 


168 


152-163 


178 


160-175 


192 


5_ 


11 


147-159 


174 


156-168 


184 


164-180 


197 


6_ 


0 


152-164 


179 


161-173 


189 


169-185 


203 


6_ 


1 i 


158-170 


186 


166-179 


196 


174-191 


209 


6_ 


2 


163-175 


192 


171,-184 


201 


179-197 


216 


6_ 


3 


168-180 


197 


176-189 


207 


184-202 


221 


6_ 


4 


174-186 


204 j 


182-195 


214 


190-208 


228 


6_ 


S 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is CD small CDlnedium CD large 

4. Considering above weight table , the ex aminee's frame , and other individua l phy sical characteristics, 
I consider his present weight CDsatisfactory L__JExcessive L_J Deficient 

5. Under proper medical supervision, examinee should CD lose , , „ pounds 

cci gain _____ pounds 



Remarks:, 



< 




(Signature of Medical Examiner) 
( (Date) 



GOVERffil PROPERTI 



mi 

The Government property iMch you hereby acknowledge 
is charged to you and you are responsible for talcing 
care of it and returning it when its use has been 
completed. DO WTMMCR ffilTE ON IT OR KUTIUTE 
IT IN ANT WAY. 
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THEODORE L y GUNDERSON 
EOD: 12/10/51 

Non-Veteran 



ML Q 



X&BQ!i 







Special' Agent 

I 

GS-12 at $8330. 
Not on Probation 



SAC WILLIAMS: Personnel write-up being submitted Inasmuch 

as SA, GUNDERSON has been Involved in a sub- 
stantive write-up. 



He makes an excellent appearance, being tall, 
well built, neatly dressed and of easy manner. He has the 
ability to handle complicated investigative matters (except 
accounting) with a minimum of supervision. During the rating 
period he has been 'handling mainly security investigations. 

A good part of his time has been spent on both the SAC and 
ASAC desks as a relief supervisor. He is thoroughly capable 
of participating in raids,, arrests and other dangerous assign- 
ments, both as, a leader and as a' participant. There is no 
limitation on his availability and no physical limitation 
effecting his performance. His over-all performance has been 
excellent. 









? Under date of May 21*,, 1959, the Director 

thanked him for three suggestions which he had, submitted on 
reportwriting procedures. 

" Under date of August 17, 1959, this office 

was> commended for various 'suggest ions' ^advanced during a seminar 
held by Inspector WILLIAM C. SULLIVAN. SA 1 GUNDERSON contributed 
to these suggestions. 



INSPECTOR J. Ei 
(11-2-59) 




Rating: Excellent 



cMAHON: 



SA Gunderson is 30 years of age, married 
and has three children. He exhibits a 
very straightforward and businesslike 
manner and makes a very good impression. He has been at Albuquerque, 
his fourth office of assignment, since March, 1956. At the time he was 
assigned to Albuquerque he suffered from an asthmatic condition but he 
states he has not suffered any recurrence since 1956 and is completely 



ALBUQUERQUE INSPECTION 
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two years and is definitely interested in administrative advancement in : the 
Bureau’s service. During, the inspection, SA Gunder son was involved in 
two substantive case write-ups. In the case entitled ’ I 

aka., etal, Crime on Government* Reservation - Burglary, ” Bufile 70-29880, 
Albuquerque file 70-1132; SA Gunderson, as relief supervisor on desk of 
ASAC Oliver T. Mansfield, approved a report prepared, by, SA. Allen F. Rust 
dated ,6-4-59 which contained the results of 8 interviews with potential 
witnesses or suspects. The results of the 8 interviews were recorded on the 
proper forms (SF-64 or FD-302). The interviews were. conducted on 4-6,7, and 
8-59., All 8 interviews were dictated (rough drafted) on 4-10-59 but'the date 
of transcription for all 8. interviews was 6-1-59, a lapse of 52 days between 
the date > of dictation (rough draft) andithe date of transcription. ,SA Gunderson 
stated he;recalled the above derelictions on the part of* SA Rust and informed- 
SA Rust that in the future there should be no delays in submitting the results 
of interviews. SA Gunderson stated that these delinquencies could not be 
corrected by him, as relief supervisor, and he therefore approved SA Rust’s 
report. SA Gunderson should have secured an explanation from SA Rust but b6 

he neglected to do so. In the case e ntitled ’’U nknown Subjects; 1953 Ford Tudor, b?c 

I 1 .1959 Texas license I L ITSMV, " Albuquerque file 

26-8028, SA' Gimderson, as relief supervisor on the desk of ASAC Oliver T. 
Ma nsfield, approve d an outgoing airtel dated 7-13-59 which was prepared by 
SA l l and which contained leads to contacMhe owner- ofthe stolen 

car and : verify the theft. ■ This outgoing airtel was sent out 18 days after the 
receipt of a complaint on 6-25-59’from the Hobbs, New Mexico, Police Department, 
reporting the location of the abandoned car. This airtel was the first communication 
in the case and was. the basis for opening a new case file. SA Gunderson stated 

he had no knowledge of the case until' he approved the outgoing airtel dated' 

7-13-59 at which time he detected the delay, called it to the attention 1 of SA | 1 
and determined that.SAf" |had conducted the inves tigation promptly, ; SA Gunderson 
stated he did not obtain an explanation from SA l I because there was no 

investigative delay and because the owner had prior knowledge of the recovery 
of his car as the owner’s insurance company already arranged t o reco ver the 
car/] SA Gunderson should have secured an explanation from SA | | for the 
above-described delay. 

RECOMMENDATIONS: 

! 

1. It is recommended that a letter of censure be sent to SA Gunder son 
for his failure to take appropriate action with respect to the above-mentioned two 



- 2 - 





